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German Pay Transparency Act and
recent case law

Principle of equal pay
for women and men for
the same work or work
Protects employees of equal value

Individual right to information & Entitlement to pay

(> 200 employees) adjustment, back pay &
compensation for discrimination

Scope

m Information on criteria and procedures
for determining pay Prerequisite

= Amount of the comparative salary Discrimination due to pay differences

m Listing of salary components of gross between comparable employees without
salaries objective justification

Presumption of discrimination applies Note:
in the case of u
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