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What is new ?
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Recent developments

*https://www.bafa.de/DE/Lieferketten/Beschwerde_einreichen/beschwerde_einreichen_node.html;jsessionid=B35A2B0AE050FF7717F4EB4465EEFBF0.1_cid362

1. German Autority (ĂBAFAñ) Handouts Risk Analysis (August 2022), Questionnaire Report (October 2022), Handout Complaints Procedure (November 

2022) [see details below].

2. Suspension Discussion in the ĂBundestagñ on 15.12.2022 with referral to committees1

3. Handout Adequacy (23.12.2022) [see below].

4. Letter from Ministries to economic associations on 23.12.2022 see here =>

5. Complaint mask at BAFA* activated in January

6. Update FAQ on 03.01.2023 and 27.02.2023Á. 

7. ...

8. ...

9. ...

ÁSince December 2021, the first more concrete guidance on the interpretation of the LkSG has been published in an FAQ by the Federal Ministry of Labour and Social Affairs. This can be found on the BMAS 

website (in November 2021, 09.02.2022, 28.04.2022, 25.10.2022, 03.01.2023 and 27.02.2023) NEW SYNOPSIS 27.02.2023: https://www.taylorwessing.com/de/insights-and-events/insights/2022/05/synopse-faq-zum-

lieferkettensorgfaltspflichtengesetz

1 On 10.02.2023; The Bundesrat rejected the motion for a resolution of the Free State of Bavaria to suspend the entry into force of the #Lieferkettensorgfaltspflichtengesetz (#LKSG) (BR-Drs. 657/22). This corresponds to the recommendation of the Committee on 
Labour, Integration and Social Policy, the Committee on the Environment, Nature Conservation and Nuclear Safety and the Committee on Economic Affairs (BR-Drs. 657/1/22).

https://www.bafa.de/DE/Lieferketten/Beschwerde_einreichen/beschwerde_einreichen_node.html;jsessionid=B35A2B0AE050FF7717F4EB4465EEFBF0.1_cid362
https://www.taylorwessing.com/de/insights-and-events/insights/2022/05/synopse-faq-zum-lieferkettensorgfaltspflichtengesetz


Relevant issues summarised (I)*
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Scope and "hot" questions

*See the current detailed route plan of Taylor Wessing...on the website https://www.taylorwessing.com/de/insights-and-events/insights/supply-chain-act or on request. 

1. Group (ultimate) parent companies domiciled in Germany (including pure financial holding companies) must have all employees of all subsidiary and sub-subsidiary 

companies working in Germany attributed to them (section 1(3)); they fall within the scope of the 2023 (or 2024) Act if this attribution results in 3,000 (or 1,000) employees or

more (only few reduce application to companies with operative functions).

2. There is no attribution to intermediate holding companies or intermediate parent companies; if the ultimate parent company is located abroad, there is no attribution and 

the law only applies to companies in Germany that exceed the above-mentioned employee thresholds. Also, determining influence (the following points are to be considered in an overall 

view, e.g. a large majority shareholding, the existence of a group-wide compliance system, the assumption of responsibility for the control of core processes in the processes in the subsidiary, a corresponding legal constellation in which 

the possibility of exerting influence is inherent, overlapping personnel on management level, a decisive influence on the supply chain management of the subsidiary, influence via the shareholders' meeting, or that the business area of 

the subsidiary of the subsidiary is the same as that of the parent company, for example because the  subsidiary produces the same products or provides the same services). can only be exercised by the ultimate

parent company (disputed).

3. Group parents domiciled in Germany who have a determining influence (Ä2 para. 6) on daughters or grandchildren must, in addition to the mother's, daughter's and 

grandchild's own business area, also audit all indirect and direct suppliers of these daughters and grandchildren (in Germany and abroad) (although the law would 

certainly allow for differentiations) [this seemed to be reconsidered by the BMAS, as in February 2022 the relevant no. IV. 8. had disappeared from the FAQ - but BAFA's 

handouts (e.g.: risk analysis and also report) still provide for this]. 

4. Unclear what is Ănecessaryñ [erforderlich] in the supply chain (Ä2 para. 5) and what is Ărequiredñ[notwendig] in terms of direct or indirect suppliers (Ä2 paras. 7 and 8).

5. The obligations apply to all direct and indirect purchases of goods and services and to all third party and own brands, although the law would certainly allow for differentiations 

and trade is not actually mentioned (Ä2 para. 7 and 8); moreover, there is a tendency to interpret the supply chain broadly, even though it is not actually mentioned in the 

relevant obligations (see the relevant 9 obligations on (1) Establishment of risk management (Ä4 para.1), (2). Establishment of an in-house responsibility (Ä4 para. 3), (3). 

Carrying out regular risk analyses (Ä5), policy statement (Ä6 para. 2), (5). Establishing preventive measures within the own business unit (Ä6 par. 1 and 3) and towards direct 

suppliers (Ä6 par. 4), (6). Taking corrective measures (Ä7 paras. 1 to 3), (7.) Establishing a complaints procedure (Ä8), (9) Due diligence obligations with regard to risks at 

indirect suppliers (Ä9) and (9,) Documentation (Ä10 para. 1) and reporting (Ä10 para. 2). Nevertheless, BAFA believes that the occasion-related (ad hoc) risk analysis must 

go into the entire supply chain (Ä5 para. 4).

6. If mothers and daughters in Germany fall under the law, both must separately comply with the LkSG and file separate reports; however, they may assume certain 

functions for each other or coordinate (however, centralising compliance functions leads to determining influence and increases the scope of the company in question, as 3. 

above).

7. And others more > see route plan.

ÁSince December 2021, the first more concrete guidance on the interpretation of the LkSG has been published in an FAQ by the Federal Ministry of Labour and Social Affairs. This can be found on the 

BMAS website (in November 2021, 09.02.2022, 28.04.2022, 25.10.2022, 03.01.2023 and 27.02.2023) NEW SYNOPSIS 27.02.2023: https://www.taylorwessing.com/de/insights-and-
events/insights/2022/05/synopse-faq-zum-lieferkettensorgfaltspflichtengesetz

https://www.taylorwessing.com/de/insights-and-events/insights/supply-chain-act
https://www.taylorwessing.com/de/insights-and-events/insights/2022/05/synopse-faq-zum-lieferkettensorgfaltspflichtengesetz


Relevant issues summarised (II)*
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Risk Management and Human Rights Officer (HRO)

*See the current detailed route plan of Taylor Wessing...on the website https://www.taylorwessing.com/de/insights-and-events/insights/supply-chain-act or on request. 

1. Must be in place at the start in 2023 (2024)

2. Human rights officer is a recommendation, not an obligation - strategic and 

operational questions arise [ (1) Strategic advantages and disadvantages of 

centralised/decentralised HRO and number of HROs; (2) Strategic advantages 

and disadvantages of HRO in management function / outside management 

function and if so, where (compliance, legal, ESG, purchasing, etc.).(3) Strategic 

advantages and disadvantages of management with horizontal delegation and 

HRO with vertical delegation and active definition of residual responsibility; (4) 

Strategic advantages and disadvantages of HRO with monitoring or also with 

implementation tasks or specifications of analyses and measures (keyword 

neutrality and understanding as 1st or 2nd line); (5) Strategic advantages and 

disadvantages of HROs in the management function / outside the management 

function and if so where (compliance, legal, ESG, purchasing, etc.). (5) Strategic 

advantages and disadvantages of HRO as contact person for BAFA (would have 

to be named according to Ä17 para. 2 LKSG); (6) Solution of possible conflicts of 

interest (e.g. if HRO is active in purchasing); (6) Strategic advantages and 

disadvantages of HRO as contact person for BAFA (would have to be named 

according to Ä17 para. 2 LKSG). if HRO is active in purchasing); (7) Weighing up 

the delimitation of tasks HRO and steering committee; (8) Comparison of 

experiences from data protection, immission control, SGB, ASiG, WHG, KrWG in 

distinction to GWG, export control, 3TG; (9) Filter of risks escalated to HRO and 

further escalated by HRO in comparison to risks remaining at the operational 

level or with HRO; (10) Questions of works constitution law; (11) Labour law 

privileges and insurance environment.

3. Needs horizontal guideline (responsibility, structures, processes) and vertical 

procedure descriptions (operational procedures, measures, documentation)

4. Ideally, the report writes itself in parts "automatically" from the documentation 

and the process descriptions and guidelines.

https://www.taylorwessing.com/de/insights-and-events/insights/supply-chain-act


Relevant issues summarised (III)*
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Risk analysis (annual & occasion-related(ad hoc) & appropriate)

*See the current detailed route plan of Taylor Wessing...on the website https://www.taylorwessing.com/de/insights-and-events/insights/supply-chain-act or on request. 

BAFA published a handout on risk analysis in 

August 2022 (also available in english): 

https://www.bafa.de/DE/Lieferketten/Risikoanalyse/ri

sikoanalyse_node.html 

BAFA has also announced a handout on adequacy

(appropriateness): 

https://www.bafa.de/SharedDocs/Pressemitteilungen

/DE/Lieferketten/2022_06_handreichung.html

1. The handout had a mixed reception (a lot of repetition, little that goes further in concrete terms, questionable

legal opinions, etc.).

2. However, it probably needs 4 steps in its own business area and with the direct suppliers (See slides below): 

3.

4. Guidance on adequacy (appropriateness) is still awaited; consists of (1.) the nature and extent of the 

company's business activities, (2.) the company's ability to influence the direct perpetrator of a human rights or 

environmental risk or the violation of a human rights or environmental obligation, (3.) the typical expected severity of the 

violation, the reversibility of the violation and the likelihood of the violation of a human rights or environmental obligation,

and (4) the nature of the company's contribution to the causation of the human rights or environmental risk or violation of 

a human rights or environmental obligation.

5. ...

Step 1: Overview 

Step 2: Risk identification abstract and concrete

Step 3: Weighting and prioritisation 

Step 4: Measures (Dashboard)

https://www.taylorwessing.com/de/insights-and-events/insights/supply-chain-act
https://www.bafa.de/DE/Lieferketten/Risikoanalyse/risikoanalyse_node.html


Relevant issues summarised (IV)*
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Adequacy

*See the current detailed route plan of Taylor Wessing...on the website https://www.taylorwessing.com/de/insights-and-events/insights/supply-chain-act or on request. 

BAFA also issued a handout on adequacy on 

23.12.2022:

https://www.bafa.de/SharedDocs/Downloads/DE/Lief

erketten/handreichung_angemessenheit.html

1. The concept of adeqiacy (reasonableness) is central, it is used 19 times in the Act (section 2 subsection 2 

no. 8 on reasonable wages and duties of care, partly several times in the paragraph, in section 3 subsection. 1, 

Ä3 para. 2, Ä4 para. 1, Ä4 para. 4, Ä5 para. 1, Ä5 para. 2, Ä6 para. 1, Ä6 para. 3, Ä6 para. 4, Ä7 para. 1, Ä

8 para. 1, Ä9 para. 3, Ä13 para. 2, Ä22 para. 1)Á. 

2. BAFA also generally links it to effectiveness (probably because of Ä4 par. 1 on risk management), although 

the pairing of terms only occurs twice in Ä4 - otherwise the word "effective" is found 5 times (Ä6 par. 5, Ä7 par. 

4, Ä8 par. 4 and 5, Ä10 par. 2 no. 3). 

3. Adequacy in analysis also in obtaining the information ("communicating tubes") = where more influence, 

causation, severity, type and scope, there also more care in obtaining the information for analysis

4. Adequacy in all 9 duties....

5. ...

In part, reference is made (as in Ä5 para. 1) to an appropriate risk analysis according to paras. 2 to 4 and in the referred para. 2 it is pointed out again that the weighting and prioritisation must be appropriate, whereby Ä3 para. 1 

already refers to an appropriate risk analysis in sentence 2 and sentence 2 no. 3, so that this is subject to a quasi threefold postulate of appropriateness. The legislator has distributed the word quite generously in the text. 

https://www.taylorwessing.com/de/insights-and-events/insights/supply-chain-act
https://www.bafa.de/SharedDocs/Downloads/DE/Lieferketten/handreichung_angemessenheit.html


Relevant issues summarised (V)*
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Preventive measures (immediate & appropriate)

*See the current detailed route plan of Taylor Wessing...on the website https://www.taylorwessing.com/de/insights-and-events/insights/supply-chain-act or on request. 

1. Policy statement may already make sense at the beginning of 2023

2. Measures are well indicated in the questionnaire accompanying the report, 

... both in their own business area, as well as 

.... vis-à-vis direct suppliers 

...and towards indirect suppliers

BAFA submitted a questionnaire on the 

report in October 2022: 

https://www.bafa.de/DE/Lieferketten/Berich

tspflicht/berichtspflicht_node.html

B 2.2 What preventive measureswere implemented in the reporting period to prevent and minimise the priority risks

in your own businessarea?

171. conductingtrainingin relevantbusinessareas

172. implementationof risk-basedcontrol measures

173Other/further measures

What prevention measureswere implemented in the reporting period to prevent and minimise the priority risks at direct

suppliers?

197. developingandimplementingappropriateprocurementstrategiesandpractices.

198. integrationof expectationsin supplierselection

199. obtaincontractualassurancesfor complianceandimplementationof expectationsalongthe supplychain.

200. trainingandfurther educationto enforcethe contractualassurance.

201. agreeingandimplementingrisk-basedcontrolmeasures

> If the answer197. hasbeenselected,describe

205. Themeasuresimplementedand to what extent the determinationof deliverytimes,of purchasepricesor the duration of

contractualrelationshipshavebeenadjusted.

206. To what extent adjustments in its own procurement strategy and practicesshould contribute to the prevention and

minimisationof the priority risks.

207. the extent to which the interestsof potentially affected personsand/or their legitimate representativeshavebeen taken

into accountin the design,implementationandreviewof the effectivenessof the measures.

> If at leastoneof the answersfrom 198. to 202. wasselected,describein eachcase

208. Themeasuresimplementedandspecifyin particularthe scope(e.g. number,coverage,areaof application).

209. Howthe measurescontributeto the preventionandminimisationof the priority risks.

210. Towhat extent the interestsof potential stakeholdersand/or their legitimaterepresentativeshavebeentakeninto account

in the designandimplementationof the measures.

What prevention measureswere implementedfor the

reporting period to prevent and minimise the

priority risksat indirect suppliers?

229. developing and implementing appropriate

procurementstrategiesandpractices.

230. implementationof risk-basedcontrol measures

231. supporting the supplier in preventing and

minimisingthe risk

232. implementation of sectoral or cross-sectoral

initiatives

https://www.taylorwessing.com/de/insights-and-events/insights/supply-chain-act
https://www.bafa.de/DE/Lieferketten/Berichtspflicht/berichtspflicht_node.html


[C2] Findingsof violations and correctiveactionsat direct suppliers

C2.1 Wereany violations detectedat direct suppliersduring the reporting period?

293. yes294. no > if no,describe

295. What procedurescanbeusedto identify violationsat direct suppliers?

> If yes,describe

296. What procedurescanbeusedto identify violationsat direct suppliers?

297. Onwhat basisthe violationsidentified wereweightedandprioritisedandwhat trade-offs weremadein doingso.

298. Yourorganisation'sapproachto ensuringthat remedialactioncanbe takenin the eventof breachesandthat implementationandoutcomesare effective.

299. Towhat extent the interestsof potentiallyaffectedpersonsand/or their legitimaterepresentativeshavebeentakeninto accountin the design,implementationandreviewof the effectivenessof the measures.

> If yes,in whichtopicswereviolationsidentifiedat directsuppliers?Youcanvoluntarilyindicatethe numberof violationsper topic. [M1-U3]

> If 293. yeswasselected,haveyou taken appropriate remedialaction?

313. yes314. no > If no is selected

315. givereasonsfor your answer

> If Yesis selected,describethe appropriate remedialaction you havetaken andalsodescribe

316. what remedialactionshavebeentaken,in particularwhat trade-offs havebeenmadewith regardto the selectionanddesignof the measuresin the contextof the relevantfollow-up conceptsfor cessationandminimisation

317. how the effectivenessof the measureswill be reviewed

318. Towhat extent the interestsof potentiallyaffectedpersonsand/or their legitimaterepresentativeshavebeentakeninto accountin the design,implementationandreviewof the effectivenessof the measures.

> If 313. yeswasselected,did the remedialaction result in the cessationof the violation?

319. yes320. partly 321. no

> If 293. yeswasselected,haveyouanalysedto what extentthe identifiedviolationis an indicationfor a possibleadaptation/supplementationof existingpreventionmeasures?

322. describethe process,outcomesandconsequences

[C2.2 MISSINGin BAFAquestionnaire]

C2.3 Werethere anybreachesat direct suppliersfor the reporting period that couldnot be terminated within a foreseeableperiod of time?

323. yes324. no > If yes,describe

325. Thecasesin whichviolationscouldnot be terminated

326. What long-term remedialactionshavebeentaken,in particularwhat trade-offs havebeenmadewith respectto the selectionanddesignof the measuresin the contextof the relevantfollow-up conceptsfor cessationor minimisation.

327. Howthe effectivenessof the measuresis reviewed

328. Towhat extent the interestsof potentiallyaffectedpersonsand/or their legitimaterepresentativeshavebeentakeninto accountin the design,implementationandreviewof the effectivenessof the measures.

329. What the concretetimetableof the conceptlookslike.

> If Yeswasselected,namewhich measureswere consideredin the preparation and implementation of the concept

330. Jointdevelopmentandimplementationof a planwith the undertakingby whichthe breachis caused.

331. joiningforceswith other companieswithin the frameworkof industryinitiativesandindustrystandards

332Temporarysuspensionof businessrelations

333. others

> If Yeswasselected,in howmanycaseswasthe businessrelationshipwith oneor moredirectsuppliersbrokenoff dueto the violations?

334. numberof terminationsof businessrelationshipsdueto seriousviolationsthat couldnot be terminated(optional: explanation)

Relevant issues summarised (VI)*
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Remedial action (immediate & appropriate) = prevent, stop, minimise immediately or for a 
specific period of time with a specific plan.

*See the current detailed route plan of Taylor Wessing...on the website https://www.taylorwessing.com/de/insights-and-events/insights/supply-chain-act or on request. 

1. ...1. Measures are well indicated in the questionnaire accompanying the report, 

... both in their own business area, as well as 

.... vis-à-vis direct suppliers 

...and towards indirect suppliers

BAFA submitted a questionnaire on the 

report in October 2022: 

https://www.bafa.de/DE/Lieferketten/Berich

tspflicht/berichtspflicht_node.html

Findingsof violationsandremedialactionsat indirect suppliers

C3.1 Wereanyviolationsdetectedat indirect suppliersduringthe reportingperiod?

335. yes336. no > If no,describe

337. Whatprocedurescanbeusedto detectviolationsin indirect suppliers?

> If yes,describe

338. Whatprocedurescanbeusedto detectviolationsin indirect suppliers?

339. Onwhat basisthe violationsidentified wereweightedandprioritisedandwhat trade-offs weremadein doingso.

340. what remedialactions,if any,havebeentakenand,in particular,what trade-offs havebeenmadewith respectto the selectionanddesignof measuresunderthe relevantcessationandminimisationapproaches

341. Towhat extent the interestsof potentially affectedpersonsand/or their legitimaterepresentativeshavebeentakeninto accountin the design,implementationandreviewof the effectivenessof the measures.

> If Yeswasselected,in whichtopicswereviolationsdetectedat directsuppliers?Youcanvoluntarilyindicatethe numberof violationsper topic. [M1-U3]

C3.2 Werethere anyviolationsat indirect suppliersduringthe reportingperiod that couldnot be terminated within a foreseeableperiodof time?

355. yes356. no > If yes,describe

357. Thecaseswhereviolationscouldnot be terminatedarestructuralchallengeswhicharelongerterm etc.

358. Whetherand,if so,what long-term remedialmeasureshavebeentaken,in particularwhat trade-offs havebeenmadewith regardto the selectionanddesignof the measureswithin the frameworkof the correspondingfollow-up conceptsfor cessationor minimisation.

359. Howthe effectivenessof the measuresis reviewed

360. the extent to whichthe interestsof potentiallyaffectedpeopleand/or their legitimaterepresentativeshavebeentakeninto accountin the design,implementationandreviewof the effectivenessof the measures.

[C1] Findingsof violationsandcorrectiveactionsin own businessarea

C1.1 Wereanyviolationsdetectedin your own businessareaduringthe reportingperiod?

261. yes,onlyat home262. yes,onlyabroad263. yes,at homeandabroad264. no; > If no,describe

265. Whatprocedurescanbeusedto identify violationsin its own businessarea.

> If yes,describe

266. Whichprocedurescanbeusedto identify violationsin its own businessarea?

267. Yourcompany'sapproachto ensuringthat remedialactioncanbe takenin the eventof breachesandthat their implementationiseffective.

268. To what extent the interests of potentially affected personsand/or their legitimate representativeshave been taken into account in the design,

implementationandreviewof the effectivenessof the measures.

> If yes,in whichtopicswereviolationsidentifiedin yourown businessarea?Youcanvoluntarilyindicatethe numberof violationsper topic. [M1-U3]

> If oneof the answersfrom 261. to 263. wasselected,haveyou taken remedialaction?

282. yes283. no > if no isselected

284. givereasonsfor your answer

> If Yesis selected,describethe appropriate remedialaction youhavetaken and alsodescribe

285. Thecasesin whichviolationscouldnot be terminatedandwherethey occurred.

286. What long-term remedial actionshave been taken, in particular what trade-offs have been made with respect to the selectionand designof the

measuresin the contextof the relevantfollow-up approachesto cessationor further minimisation.

287. Howthe effectivenessof the measuresis reviewed

288. To what extent the interests of potentially affected personsand/or their legitimate representativeshave been taken into account in the design,

implementationandreviewof the effectivenessof the measures.

> If 282. yeswasselected,did the remedialaction result in the cessationof the violation?

289. yes290. partly 291. no

> If one of the answersfrom 261. to 263. was selected,have you analysedto what extent the identified violation is an indication of a possibleneed to

adapt/supplementexistingpreventionmeasures?

Describethe process,outcomesandconsequences.

https://www.taylorwessing.com/de/insights-and-events/insights/supply-chain-act
https://www.bafa.de/DE/Lieferketten/Berichtspflicht/berichtspflicht_node.html


Relevant issues summarised (VII)*
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Complaints procedure

*See the current detailed route plan of Taylor Wessing...on the website https://www.taylorwessing.com/de/insights-and-events/insights/supply-chain-act or on request. 

> BAFA published a handout on the complaints procedure in 

October 2022: 

https://www.bafa.de/DE/Lieferketten/Beschwerdeverfahren/beschwe

rdeverfahren_node.html;jsessionid=118A6ED7C609585B093B5CA0

EF697570.2_cid387

1. Must be available as early as 2023 (2024)

2. The handout is very useful

3. Should give internal procedural instructions (who, what, how, where, impartiality, 

confidentiality, freedom from instructions, protection, etc.).

4. Needs external rules of procedure (who, what, how, where, how long, protection, etc.)

5. Needs certain procedural steps to set up and monitor and adapt and implement 

(communicating tubes to risks and stakeholders) 

6. ...and should be barrier-free for all potentially affected persons as a target group (affected 

by economic actions of companies, direct suppliers, indirect suppliers).

7. ...  

https://www.taylorwessing.com/de/insights-and-events/insights/supply-chain-act
https://www.bafa.de/DE/Lieferketten/Beschwerdeverfahren/beschwerdeverfahren_node.html;jsessionid=118A6ED7C609585B093B5CA0EF697570.2_cid387


Relevant issues summarised (VIII)*
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Indirect suppliers

*See the current detailed route plan of Taylor Wessing...on the website https://www.taylorwessing.com/de/insights-and-events/insights/supply-chain-act or on request. 

1. ...as above with substantiated knowledge

2. ...strange location of the inclusion of the information on the indirect supplier (in Ä9 instead of Ä8)

https://www.taylorwessing.com/de/insights-and-events/insights/supply-chain-act
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Documentation and report

*See the current detailed route plan of Taylor Wessing...on the website https://www.taylorwessing.com/de/insights-and-events/insights/supply-chain-act or on request. 

BAFA submitted a questionnaire on the report in October 2022: 

https://www.bafa.de/DE/Lieferketten/Berichtspflicht/berichtspflicht_node.html
1. Documentation ongoing

2. Report in the first quarter (plus 1 month) after the end of the financial year

3. Report to be submitted electronically to BAFA

4. Publish report on website

5. Questionnaire with 437 questions based on the structure of the law (not on the "topic", e.g. this and that risk 

and these and those measures with these and those results,,,,).

6. ... "now" you know what's coming up in the exam

7. ...everyone will know what you did and what you didn't do...

Relevant issues summarised (IX)*

https://www.taylorwessing.com/de/insights-and-events/insights/supply-chain-act
https://www.bafa.de/DE/Lieferketten/Berichtspflicht/berichtspflicht_node.html
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Application for groups and holdings - in a nutshell:

15

According to the current interpretation of the law by BAFA and BMAS*:

1. Group (ultimate) parent companies domiciled in Germany (including pure financial holding companies) must have all employees of all 

subsidiary and sub-subsidiary companies working in Germany attributed to them; they fall within the scope of the 2023 (or 2024) Act if this 

attribution results in 3,000 (or 1,000) or more (only few reduce application to companies with operative functions).

2. There is no attribution to intermediate holding companies or intermediate parent companies; thus, if the parent company is located abroad, 

there is no attribution and the law only applies to companies in Germany that for themselves exceed the above-mentioned employee 

thresholds.

3. Group parents domiciled in Germany (also pure financial holding companies) that have a determining influence (the following points are to be considered 

in an overall view, e.g. a large majority shareholding, the existence of a group-wide compliance system, the assumption of responsibility for the control of core processes in the processes in the subsidiary, a 

corresponding legal constellation in which the possibility of exerting influence is inherent, overlapping personnel on management level, a decisive influence on the supply chain management of the subsidiary, 

influence via the shareholders' meeting, or that the business area of the subsidiary of the subsidiary is the same as that of the parent company, for example because the  subsidiary produces the same products or 

provides the same services)on Ădaughters or grandchildrenñ must, in addition to the own business of the mother, daughter and grandchild, also 

examine all indirect and direct suppliers of these daughters and grandchildren (in Germany and abroad) (although the law would certainly 

allow for differentiations) [however, the BMAS seems to be reconsidering this, as in February 2022 the relevant item IV. 8. had disappeared 

from the FAQ - but BAFA's handouts (e.g.: risk analysis and also report) still provide for this]]. Unclear what is ñnecessaryñ[erforderlich] in 

the supply chain (Ä2 para. 5) and what is ñrequired" [notwendig] in terms of direct or indirect suppliers (Ä2 paras. 7 and 8) and how 

relevant ñsupply chainò definition is. Also unclear if ñtradeò falls within the scope.

4. If mothers and daughters in Germany fall under the law, both must separately comply with the LkSG and file separate reports; however, 

they may assume certain functions for each other or coordinate (however, centralising compliance functions leads to determining influence 

and increases the scope of the company in question, as above 3.).

5. The obligations apply to all direct and indirect purchases of goods and services and to all third party and own brands, although the law 

would certainly allow for differentiation

> This needs to be discussed strategically and tactically....

*See the current detailed route plan of Taylor Wessing...on the website https://www.taylorwessing.com/de/insights-and-events/insights/supply-chain-act or on request. 

ÁSince December 2021, the first more concrete guidance on the interpretation of the LkSG has been published in an FAQ by the Federal Ministry of Labour and

Social Affairs. This can be found on the BMAS website (in November 2021, 09.02.2022, 28.04.2022, 25.10.2022, 03.01.2023 and 27.02.2023) NEW SYNOPSIS 27.02.2023:
https://www.taylorwessing.com/de/insights-and-events/insights/2022/05/synopse-faq-zum-lieferkettensorgfaltspflichtengesetz

https://www.taylorwessing.com/de/insights-and-events/insights/supply-chain-act
https://www.taylorwessing.com/de/insights-and-events/insights/2022/05/synopse-faq-zum-lieferkettensorgfaltspflichtengesetz


Scope of application and crucial legal questions

§ 1 § 2
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To be resolved:

Á What Company?

Á Employees in Germany?

Á Ultimate Parent Company?

Á Supply Chain?

Á Necessary for Manufacture?

Á Own Business Area?

Á Determining Influence?

Á Supply Chain?

Á Direct Supplier?

Á Required for Manufacture?

Á Trade?

Á Provision of and Use of

relevant service?

Á é

Click for englishtranslationof LkSG(SCDDA)

https://www.csr-in-deutschland.de/SharedDocs/Downloads/EN/act-corporate-due-diligence-obligations-supply-chains.pdf?__blob=publicationFile&v=3


Scope of application
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Overview
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Risk management Internally 

responsible 

Human Rights

Officer

Risk analysis

Policy Statement

Prevention measures 

- own business area

- direct suppliers

Remedies
Complaints 

procedure

Documentation, 

Report
Measures 

- indirect 

suppliers

56

1 2 3

4

7

8 9

Due diligence obligations according to SCDDA* at a glance

Human rights and environmental risks (§ 2) Due diligenceobligations(§ 3)

*Law of 16.07.2021, published on 22.07.2021 BGBl 2021, Part I No. 46, p. 2959 ff. Click for englishtranslationof LkSG(SCDDA)

https://www.csr-in-deutschland.de/SharedDocs/Downloads/EN/act-corporate-due-diligence-obligations-supply-chains.pdf?__blob=publicationFile&v=3


Due diligence
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Human rights risks

Sec. 2 (2) LkSG: reference to internationally recognised agreements, in particular ILO core 

labour standards, but also mere regulation in the LkSG

1. child labour below the minimum permitted age (at least 15 years), ILO 138 + national

2. worst forms of child labour for children under 18, ILO 182 

3. forced labour, ILO 29 + 1966 Covenant

4. slavery, practices similar to slavery 

5. disregard of occupational health and safety, national law

6. disregard for freedom of association (trade unions)

7. discrimination (descent, disability, age, gender, religion, et al)

8. withholding adequate wages, national law

9. causing harmful soil degradation, water and air pollution, harmful noise emissions and 

excessive water consumption

10. unlawful eviction as well as deprivation of land, forests, waters

11. use of security forces, if this results in harm to life, limb, freedom of association or union

12. catch-all clause, for unlawful serious impairment of protected position

Environmental risks

Section 2(3) of the LkSG: reference to internationally 

recognised agreements: 

1, 2, 3: Mercury: Minamata Convention (risks from 

involvement in the production and disposal of mercury-

containing products)

4: Chemicals: PoPs Convention (risks from the 

production or use of certain persistent organic 

pollutants) 

5: Waste: PoPs Convention

6, 7, 8: Waste: Basel Convention (risks arising from the 

import and export of waste)

"Protected legal position" 

Ä2 para. 1 LkSG: concluding reference to internationally recognised conventions in the annex, there the first 11 of 14 conventions



Appendix
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Attachment
(to § 2 paragraph1, § 7 paragraph3 sentence 2) ςConventions(300 pagesin total; Nos. 1 to 11 are116 pages) 

1. ConventionNo 29 of the International Labour Organisation of 28 June 1930 concerning forced or compulsory labour (Federal Law Gazette 1956 II pp. 640, 641) (ILO 
Convention No 29)

2. Protocol of 11 June 2014 to International Labour Organisation Convention No. 29 of 28 June 1930 concerning forced or compulsory labour (Federal Law Gazette 2019 II 
pp. 437, 438)

3. ConventionNo 87 of the International Labour Organisation of 9 July 1948 concerning freedom of association and protection of the right to organise (Federal Law Gazette 
1956 II, pp. 2072, 2071), as amended by the Convention of 26 June 1961 (Federal Law Gazette 1963 II, pp. 1135, 1136) (ILO Convention No 87)

4. ConventionNo 98 of the International Labour Organisation of 1 July 1949 concerning the application of the principles of the right to organise and to bargain collectively 
(Federal Law Gazette 1955 II, pp. 1122, 1123), as amended by the convention of 26 June 1961 (Federal Law Gazette 1963 II, pp.1135, 1136) (ILO Convention No 98).

5. ConventionNo 100 of the International Labour Organisation of 29 June 1951 concerning Equal Remuneration for Men and Women Workers for Work of Equal Value (BGBl. 
1956 II pp. 23, 24) (ILO Convention No 100)

6. ConventionNo 105 of the International Labour Organisation of 25 June 1957 concerning the abolition of forced labour (BGBl. 1959 II pp. 441, 442) (ILO Convention No 
105)

7. ConventionNo 111 of the International Labour Organisation of 25 June 1958 concerning discrimination in respect of employment and occupation (BGBl. 1961 II pp. 97, 
98) (ILO Convention No 111)

8. ConventionNo 138 of the International Labour Organisation of 26 June 1973 concerning the minimum age for admission to employment (Federal Law Gazette 1976 II pp. 
201, 202) (ILO Convention No 138)

9. ConventionNo 182 of the International Labour Organisation of 17 June 1999 concerning the prohibition and immediate Measurefor the elimination of the worst forms of 
child labour (Federal Law Gazette 2001 II pp. 1290, 1291) (ILO Convention No 182)

10. International Covenant of 19 December 1966 on Civil and Political Rights, (Federal Law Gazette 1973 II pp. 1533, 1534)
11. International Covenant of 19 December 1966 on Economic, Social and Cultural Rights (Federal Law Gazette 1973 II pp. 1569,1570)
12. MinamataConvention on Mercury of 10 October 2013 (Federal Law Gazette 2017 II p. 610, 611) (Minamata Convention)
13. Stockholm Convention of 23 May 2001 on Persistent Organic Pollutants (Federal Law Gazette 2002 II p. 803, 804) (POPs Convention), as last amended by the Decision of 

6 May 2005 (Federal Law Gazette 2009 II p. 1060, 1061)
14. Basel Convention on the Control of Transboundary Movements of Hazardous Wastes and their Disposal of 22 March 1989 (Federal Law Gazette 1994 II p. 2703, 2704) 

(Basel Convention), as last amended by the Third Ordinance amending Annexes to the Basel Convention of 22 March 1989 of 6 May2014 (Federal Law Gazette II p. 
306/307)
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(Ä5): Regular risk

analysis, the human

rights and environmental risks with 

- appropriate weighting and 

prioritisation (in accordance with Ä

3(2): on the basis of the nature and 

extent of the business activity, the 

capacity to influence, the typically 

expected severity of the breach, the 

irreversibility of the breach, the 

likelihood of the breach and the 

nature of the contribution to 

causation) as well as 

- communication to decision makers 

(e.g. board of directors, purchasing 

department) plus annual and event-

related analysis (e.g. new products, 

new projects, new business areas) 

with regard to 

- the own business area

- direct suppliers

- Indirect suppliers in the event of 

circumvention

Risk Manage-

gement

Human-

Rights-

Officer

Risk

analysis

1 2 3

Prevention 

measures 

Remedy-

measures

Complaints 

procedure

5 6 7

Policy

statement

Docu-

mentation, 

Report

Measures 

indirect

4 8 9

(Ä4(1)) ; 

Risk management 

to all relevant business 

processes 

and reasonable 

Measures, 

those that

- make it possible to 

identify human rights 

and environmental 

risks, and

- prevent, terminate or

minimize caused or 

contributed to 

violations of human 

rights (see Ä2 paras. 2 

and 1) or 

environmental risks

(see Ä2 paras. 3 and 

4),
(Ä9) Due diligence obligations for indirect suppliers with 

adaptation of the existing risk management (Ä9 para. 4) 

and in the event of indications of a possible violation at an 

indirect supplier. 

- a risk analysis (Ä5 paras. 1 to 3)

- adequate preventive measures

- concept for the prevention, cessation or minimization of

injuries 

- update policy statement.

(Ä6 para. 2): Policy statement on human rights strategy 

with procedural description (Ä6 para. 2) on obligations 

(in Ä4 para. 1, Ä5 para. 1 and Ä6 para. 3, 4, 5 as well 

as in ÄÄ7, 8, 9, 10), i.e. on

- risk management (Ä4 para. 1)

- internal responsibility (Ä4 para. 3)

- regular risk analyses (Ä5)

- preventive measures (Ä6 par. 3, 4, 5)

- remedial measures (Ä7)

- complaint management (Ä8)

- due diligence obligations for indirect suppliers (Ä9) 

- documentation (Ä10)

(Ä6 par. 3, 4, 5): Preventive measures esp. 

- Implementation policy statement

- development and implementation of appropriate procurement strategies and purchasing practices (e.g. on 

delivery times, purchase prices, duration of contracts, etc.), including internal company conduct guidelines for 

procurement steps (including product developments, order placements, purchasing, production lead times), in 

order to prevent or minimize risks (Section 6 (3) No. 2) and 

- training concepts (Ä6 para. 3 no. 3) for anchoring the standards in day-to-day business and 

- control measures (Ä6 para. 3 no. 4)

- human rights and environment-related supplier selection (Ä6 para. 4 no. 1) and supplier evaluation

- contracts with contractual assurances (Ä6 para. 4 No. 2), with supplier code (stipulation of specifications for 

contractual partners with the possibility of changing these even after conclusion of the contract) and pass-on 

clauses (supplier must pass on code to its contractual partners) and possibly stipulation that supplier may only 

purchase from certain upstream suppliers or that products only come from certified regions or raw materials 

from certain smelters (Chain of Custody certification)

- contracts with appropriate control mechanisms, training and further training (Ä6 para. 4 No. 3)

- development of concepts for the review of control mechanisms, training and further training (Ä6 para. 4 No. 4)

- development of regular and ad hoc reviews of preventive measures (Ä6 para. 5) 

(Ä7) Remedial measures in own business area

and in the case of direct suppliers with 

immediate remedial measures (Ä7 para. 1) or in 

the case of direct suppliers concept with 

concrete timetable for minimization (Ä7 para. 2) 

with corrective measure plan (Ä7 para. 2 no. 1) 

as well as cooperation with other companies and 

suspension of the business relationship and 

termination of the business relationship (if 

applicable, Ä7 para. 3 nos. 1-3) - after weighing 

whether serious, no timely remedy, no milder 

means and no increase in influence promising). 

(Ä8) Complaints procedure with textual rules of 

procedure (Ä8 para. 2) for activities in the own 

business area and those of direct suppliers and 

indirect suppliers (Ä9 para. 1) on the basis of 

knowledge with acknowledgement of receipt and 

discussion of the facts with whistleblowers and 

procedure with amicable settlement or external 

complaints procedure. Persons must be impartial 

(Section 8 (3)). Clear and comprehensible 

information on accessibility and competence and 

implementation of the procedure must be accessible 

and the procedure must be accessible to potential 

users and must be confidential with identity 

protection and protection against disadvantage 

(section 8(4)). Plus annual and occasion-related (ad 

hoc) analysis (e.g. new products, new projects, new 

business areas) of the effectiveness of the 

procedure.

(Ä10) Documentation with 

continuous documentation within 

the company and availability for 

seven years (Ä10 para. 1) as well 

as an publicly available annual 

report on the previous year (10 

para. 2), with 

- Presentation of the human rights 

and environmental risks that have 

been identified

- description of what the company 

has done in terms of risk 

management (Ä4), regular risk 

analyses (Ä5), preventive 

measures (Ä6), corrective 

measures (Ä7), complaint 

management (Ä8), due diligence 

obligations for indirect suppliers (Ä

9).

- evaluation of the impact and 

effectiveness of the measures 

- conclusions from the evaluation 

for future Measure

- filing of report with BAFA (Ä12) 

(Ä4 para. 3): Definition of 

internal responsibility with 

regular (at least annual) 

information of the management.

The obligations (ÄÄ3 ff.) in detail



...more info

The explanatory memorandum to the law refers in Ä3 para. 1 to a further 1100 pages on the 

duties of care:

And: since December 2021, the first more concrete information on the interpretation of the LkSG has been published in an 

FAQ by the Federal Ministry of Labour and Social Affairs. This can be found (without date, version name or author name, etc. - but 

with copyright notice) on the website: https://www.csr-in-deutschland.de/DE/Wirtschaft-Menschenrechte/Gesetz-ueber-die-unternehmerischen-

Sorgfaltspflichten-in-Lieferketten/FAQ/faq.html%3Bjsessionid%3D84DDC33F2F10B38A37AC092B9E6BF0CA#doc957658bodyText2

> The text of the FAQ changes in the background (first in February 2022 and then last time in April 2022)...See our synopsis [click] on this here.

https://www.csr-in-deutschland.de/DE/Wirtschaft-Menschenrechte/Gesetz-ueber-die-unternehmerischen-Sorgfaltspflichten-in-Lieferketten/FAQ/faq.html%3Bjsessionid%3D84DDC33F2F10B38A37AC092B9E6BF0CA#doc957658bodyText2
https://www.taylorwessing.com/de/insights-and-events/insights/2022/05/synopse-faq-zum-lieferkettensorgfaltspflichtengesetz


You need people, processes and documents - rough overview 

People Processes Documentsςcontentof toolbox

Management 

Human Rights Commissioner 

Complaints procedure 

Preventive and corrective measures 

Regular risk analysis 

Risk management 

Documentation 

Purchasing Practice 

Procurement strategy 

Technical business partner check 

Reporting 

Information Management 

Approval process suppliers 

Documentation, continuous 

Correctivemeasureplan as remedial measure 

Rules of procedure Appeal procedure

Contracts with suppliers

Policy Statement  

Supplier Code

Code of Conduct

Purchasing department 

Compliance Department 

Responsibility andmeasureplan riskmanagement 

Training concept 

Checklist sustainable contract design

Guideline sustainable procurement / supplier selection / review 

Questionnaire Suppliers / Compliance Questionnaire

Legal Department 

CSR Department 

Training schedule 

Approval process suppliers  Technical Supply Chain Traceability 
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Own location, own business, suppliers

Indirect supplier worldwide 

Direct supplier worldwide 

Own businessareain 
Germany and abroad 
(also in subsidiaries) 

Own 
Location 

§ 4 

§§4, 5, 6 III, 7, 8, 9 

§§5, 6 IV, 7, 8 

§§8, 9, 5, 6 

Effective risk management for all relevant business processes with appropriate measures to identify + 
minimize risks; and stop and minimize violations when caused. In addition: Human Rights Officer

Risk analysis with appropriate weighting and prioritization
And - where risk is identified - prevention through policy statement, procurement, training and control 
measures.
As well as, if breach has occurred or is imminent, remedialmeasurefor mandatory termination in own
businessareaandregular termination abroad. 

Risk analysis such as Own Business; and, if risk is identified, prevention through supplier selection, 
contractual assurances from the supplier regarding the supplier and its supply chain, training and 
education, and control measures. And - if breach has occurred or is imminent - remedialmeasureto 
terminate or plan to terminate or minimise, merger if appropriate, temporary suspension and termination 
of the business relationship. 

1

2

3

4 If substantiated knowledge, event-relatedrisk analysis such as own business area; and - if risk identified -
prevention towards causer as well as control measures and merger and remediation concept as well as 
updating policy statement. 

25
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Interrelationships

Obligations§ 3 

Report § 10 

Remedial measures § 7 Preventive measures § 6 

Risk management § 4 RiskOfficer § 4 III 

Indirect supplier § 9 

Complaints procedure § 8 

I. Obligations
II AppropriateMeasure

I. Established
II Rules of Procedure
III Impartiality
IV Public information
V. Repeat 

1. Proceduresrelating to § 4I, 5 I, 6 III-V, 7-10
2. Priorityrisks
3. Expectationsof employees and suppliers 

I. Continuous documentation for § 3
II. Report (4 months / 7 years)
1. identified
2. measures relating to §§4-9 and 
elements Declaration of Principles (§ 6 
II) and complaints (§§8, 9)
3. evaluation
4. conclusion 

I. Set up
II. Effectiveness
III. Competences
IV. Interests 

Responsibility, monitoring, information 
Management 

Risk analysis § 5 

I. Own businessarea+ direct supplier
II. Weightingand prioritizing
III. Communicate internally
IV. Repeat 

I. Own businessarea+ direct supplier > 
foreseeable end 
II. concept in case of direct supplier for 
minimization and termination
1. joint plan
2. cooperation
3. suspend
III Termination of the business relationship
1. serious
2. Implementation conceptno remedy
3. no other means
IV. Repeat 

I. Complaints possible
II Adjusting risk management
III. Measures in case of substantiated knowledge
1. risk analysis
2. preventive measures
3rd concept
4. declaration of principles

I. If risks are identified in the risk analysis 
II Declaration of Principles
III Own business area
1. implementationPolicyStatement 
2. procurementstrategy and practice
3. trainings
4. controlmeasures
IV. Direct suppliers
1. supplierselection
2. assurance
3. training
4. control
V. Repeat 

26
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Interrelationships 
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What until when



What until when 
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(LKSG) Mandatory Details 2022 2023 2024

§ 4 Risk management (1)Businessesmustestablishadequateandeffectiverisk
management to comply with the due diligence
obligations(§ 3 paragraph1). Riskmanagementshallbe
embedded in all relevant businessprocessesthrough
appropriatemeasures.

(2)Effectivemeasuresare thosethat makeit possibleto
identify and minimisehuman rights and environmental
risks and to prevent, end or minimise the extent of
violationsof humanrights or environmentalobligations
if the companyhascausedor contributed to theserisks
or violationswithin the supplychain.

(3)Thecompanyshallensurethat it is determinedwho
within the company is responsiblefor monitoring risk
management,for exampleby appointinga humanrights
officer. Themanagementshall regularly,at leastoncea
year, inform itself about the work of the responsible
personor persons.

(4) In establishing and implementing its risk
management system, the enterprise shall give due
consideration to the interests of its employees,
employeeswithin its supplychainsand thosewho may
otherwise be directly affected in a protected legal
positionby the economicactivityof the enterpriseor by
the economic activity of an enterprise in its supply
chains.

Implementation, e.g. through structures (corporate 
governance guidelines, responsibilities, internal 
instructions for action, responsibilities, etc = analogous to 
or linked to existing compliance system) and processes and 
procedures; start of operations by January 2023.

This could be done, for example, by means of a horizontal 
management directive that defines objectives, reflects the 
contents of the law, contains basic specifications, describes 
the organisation, assigns individual implementation tasks 
and responsibilities in the own business unit and in direct 
and indirect purchasing, describes reporting lines, provides 
for review routines. In addition, vertical process descriptions 
for different areas (HR, EHS, purchasing, sales, etc.) could be 
provided and details on compliance with duties and 
responsibilities, reporting lines, etc. could be specified.

Should a human rights officer(HRO) be appointed (this is a 
recommendation of the law, not an obligation, so there is no 
time limit for this), the following strategic questions arise:

(1)Strategic advantages and disadvantages of 
centralised/decentralisedHROs and number of HROs
(2)Strategic advantages and disadvantages of HROin 
the management function / outside the
Management function and if yes, where (Compliance, 
Legal, ESG, Purchasing, etc.)
(3)Strategic advantages and disadvantages of 
management with horizontal delegation and HROwith 
vertical delegation and active determination of the
Residual responsibility
(4)Strategic advantages and disadvantages HROwith 
monitoring or also with implementation tasks or 
specifications of analyses and measures (keyword neutrality 
and understanding as 1st or 2nd line)

Will be 
executed

from 2023
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(LKSG) Mandatory Details 2022 2023 2024

(5)Strategic advantages and disadvantages HROas contact 
person for BAFA (would have to be appointed according to §
17 para. 2 LKSG)
(6)Resolving possible conflicts of interest (e.g. if HROis 
involved in purchasing)
(7) Weighing up the delimitation of tasks HROand
Steering Committee
(8)Comparison of experiences from data protection, 
immission control, SGB, ASiG, WHG, KrWG in 
distinction to GWG, export control, 3TG
(9)Filter of risks escalated to and further escalated by the 
HROcompared to risks that remain at the operational level 
or with the HRO
(10) Questions of works constitution law
(11)Labourlaw privileges and insurance 
environment

§ 5 Risk analysis In its own business area and with its
Direct suppliers weighted and prioritised.  In particular, 
according to the criterion of appropriateness:

Prepare Will be 
carried out

from 2023

1. the nature and extent of the company's business,

2. the company's ability to influence the direct
perpetrator of a human rights or environment-related
risk or the violation of a human rights-related or
environment-relatedduty,

3. the typically expectedseverity of the violation, the
reversibility of the violation and the likelihood of the
violation of a human rights-related or an environment-
relatedobligation,aswell as

4. according to the nature of the company'scausal
contributionto the humanrightsor environment-related
risk or to the violation of a human rights-related or an
environment-relatedrisk.
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(LKSG) Mandatory Details 2022 2023 2024

environmental duty.

§ 6 Prevention measures
- Policy statement

The company must issue a policy statement on its
humanrightsstrategy.Thecompanymanagementmust
issuethe policy statement. Thepolicy statement must
contain at least the following elements of a human
rightsstrategyfor the company:

1.A description of the procedure by which the
enterprisefulfils its obligationsunder § 4(1), § 5(1), §
6(3) to (5),and§§7 to 10,

2. The priority human rights and environmental risks
identified for the company on the basis of the risk
analysis; and

3. The definition, based on the risk analysis,of the
humanrights and environmentalexpectationsthat the
company has of its employeesand suppliers in the
supplychain.

Shall be published in a preliminary version, although LKSG and 
FAQ are not clear about the timing, as the content partly 
consists of the results of the risk analysis to be carried out in 
2023.

Such a preliminary statement could look as follows:

Human Rights Strategy
[It seems advisable to address the human rights and 
environmental risks contained in the LkSG, i.e. to copy them 
(a summary in one's own words seems unnecessarily 
difficult). A more extensive version of the declaration of 
principles including further goals (such as the Global 
Compact) is possible, but is not required by law, so that the 
question arises whether one is doing oneself a favour with an 
overobligatory declaration of principles. If one wanted to 
include more goals, then one could perhaps make two parts -
for example Part I Code of Conduct and Part II Declaration of 
Principles on the Supply Chain Sourcing Obligations Act. 
Otherwise, there is a danger that the voluntary commitment 
goes further than the law requires. In this case, Part II could 
state that the human rights and environmental risks 
described in the law will be prevented in an appropriate 

manner and, if necessary, ended or minimised].  Expectations
Then it could be formulated that one has to be aware of the
Employees and suppliers in the supply chain within the 
meaning of the Act are expected to support the company to 
the best of their ability to adequately prevent and, where 
appropriate, mitigate the human rights and environmental 
risks described in the Act.

Will be 
adapted

from 2023
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(LKSG) Mandatory Details 2022 2023 2024

or minimise them; this applies in particular to the priority 
human rights and environmental risks. Workers and suppliers 
in the supply chain as defined by the law are expected to 
support the company in risk management, risk analysis, 
prevention and remediation measures and the grievance 
procedure; this applies to its own business and the supply 
chain.
Priority risks
"This is only possible in rudimentary form without the 
results of a risk analysis (which does not have to be carried 
out until 2023):
Our risk analysis is carried out in accordance with the
law is carried out on an ongoing and ad hoc basis, this policy 
statement is reviewed and updated accordingly. The priority 
risks at the moment are that the company operates globally,
i.e. has global supply chains, resulting in a high degree of 
complexity and diversity. In addition, the technologies 
involved in the business activity may be risky. From the 
global
activities and the technologies therefore give rise to 
systemic risks, some of which are beyond our control. We 
will assess the risks, which in terms of severity, reversibility 
and likelihood
have greater weight and over which we have influence or
even a temptation contribution, prioritise. [Can you give
examples?]"
Procedure
We have a proven management system consisting of 
specifications for the management of the Group and the 
organisational units, a regulation management, a risk 
management, an internal control system and a compliance 
management system. In addition, there are relevant 
instructions. The requirements of the Supply Chain Duty of 
Care Act are woven into this in terms of personnel, 
processes and documentation.  Annual and ad hoc audits 
are carried out in the own business unit and in the supply 
chain.
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(LKSG) Mandatory Details 2022 2023 2024

Risk analyses are carried out in accordance with the 
instructions and the regulations of the law that precede 
such instructions, and their results are appropriately 
weighted and prioritised.
Based on the results of the risk analysis, the appropriately 
weighted and prioritised
risks are assigned to preventive and remedial measures 
under the Act, the effectiveness of which is reviewed 
annually and on an ad hoc basis and updated as necessary.
We also include indirect suppliers in the above-mentioned 
analyses and measures; in particular, if we have factual 
indications that a violation of a human rights-related or
environmental duty at an indirect supplier appear 
possible (substantiated knowledge).
We maintain a legally compliant
Complaints procedure.
We will document and report the fulfilment of due 
diligence obligations in accordance with the law.

[The law does not state that the policy statement must be 
published; but the explanatory memorandum to the law says 
it must be communicated to workers, the works council, 
immediate suppliers and the public.  There will be many 
companies that put it on the website...]

§ 6 Prevention measures
- Other

¶ In own business unit e.g. implementation of 
human rights strategy, procurement strategy, 
purchasing practices, training, controls

¶ Towards direct suppliers, e.g. supplier selection 
process, assurances from suppliers, 
training/education/review of suppliers.

¶ Towards indirect suppliers, e.g. control 
measures, assistance with the

Prepare To be applied 
and reviewed

from 2023
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(LKSG) Mandatory Details 2022 2023 2024

Prevention and avoidance, implementation of 
sector-specific or cross-sectoral initiatives, 
preparation and implementation of concepts for 
prevention, cessation or minimisation (corrective 
action plan).

¶ Other measures to implement the LKSG in relation 
to contracts are: A code of conduct with a 
compliance clause and acommitment to respect 
human rights and avoid environmental risks, as well 
as corresponding measures and the possibility for 
the supplier to make specifications in this regard; 
pass-on clauses; chain of custody obligations; 
obligation of the supplier to maintain a complaints 
procedure and also to make this known to 
stakeholders; regulations on the possibility of 
suspending cooperation; Regulations on the 
possibility of special termination; regulations on 
information, disclosure and audits; regulations on 
inspections; claims for compensation, claims for 
damages, contractual penalties; obligations of the 
supplier to cooperate, in particular with regard to 
training and further training, reports, naming of sub-
suppliers, cooperation in remedial measures vis-à-vis 
the supplier and indirect suppliers, cooperation in 
industry initiatives, cooperation in a concept and a 
corrective action plan.

§ 7 Remedial action Remedial measures include all measures that bring about 
a change or cessation or at least a minimisation of a risk 
(in the own business unit in Germany, this measure must 
be successful, in the own business unit of

Prepare measures that can then be initiated in the 
event of a violation

To be applied 
and reviewed

from 2023

35



(LKSG) Mandatory Details 2022 2023 2024

subsidiaries or abroad, this measure must usually be 
successful).

§ 8 Complaints procedure In accordance with the LKSG Prepare and implement01January 2023 To be applied 
and reviewed

from 2023

§ 9 Indirect suppliers Requirements for indirect suppliers:

-Consideration of information in this regard 
(especially sound knowledge)
-then the corresponding processes as for direct 
suppliers
-in particular the risk analysis, the anchoring of 
appropriate preventive measures vis-à-vis the polluter, 
such as control measures, the
Support in the prevention and avoidance of a risk or the 
implementation of sector-specific or cross-sector 
initiatives
-In particular, create and implement concepts 
for prevention, cessation or minimisation
-in particular the updating of the principle
Explanation

Prepare that and how substantiated knowledge can arise 
and then, with substantiated knowledge about indirect 
suppliers, also the risk analysis, the preventive measures, 
etc. can be initiated.

To be applied

§ 10 Documentation, report
(1) The fulfilment of the due diligence obligations
pursuantto § 3 shallbe continuouslydocumentedwithin
the company. Thedocumentationshallbekept for at least
sevenyearsfrom its creation.

(2) Theenterpriseshallpreparean annualreport on the
fulfilment of its duediligenceobligationsin the previous
businessyear and make it publicly available free of
chargeon the enterprise'swebsitefor a periodof seven
yearsno later than four months after the end of the
businessyear. The report shall at least state in a
comprehensiblemanner,

1. whether, andif so,whichhumanrights

Prepare that the structures and processes are created in 
such a way that a report can be produced on time in 2024 
and documentation is also ready, ideally "at the push of a 
button".

Be 
prepared

Still to be 
published 
(report)
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(LKSG) Mandatory Details 2022 2023 2024

and environment-related risksor violationsof a human
rights-relatedor environment-relatedduty the company
hasidentified,

2.what the companyhas done, with referenceto the
measuresdescribed in §§ 4 to 9, to fulfil its due
diligenceobligations; this alsoincludesthe elementsof
the policy statement pursuant to § 6 paragraph2, as
well asthe measuresthe companyhastakenasa result
of complaints pursuant to § 8 or pursuant to § 9
paragraph1,

3. how the company assesses the impact and
effectivenessof the measures; and

4.what conclusionsit draws from the assessmentfor
future action.

(3) If the enterprisehasnot identified anyhumanrights
or environment-related risk and no violation of a
humanrights-relatedor environment-relatedobligation
andhasplausiblyexplainedthis in its report, no further
explanations pursuant to paragraph 2 sentence 2
numbers2 to 4 arerequired.

(4)Dueconsiderationshallbegivento the protectionof
tradeandbusinesssecrets.
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Risk management, 

Ä4 Para.1

Human Rights Officer, 

Ä4 Para. 3

Measures indirect

Suppliers, Ä9

Risk analysis,

Ä5

Policy Statement,

Ä6

Prevention measures,

Ä6 par. 3, 4, 5

Remedial action,

Ä7

Complaints procedure,

8

Documentation, 

Ä10

1

2

3

6

4

7

5

8

9

2021 2022 2023 2024

Selection, designation, training, definition of reporting routine

Collect, review, adapt existing documents 

and processes

Collecting, checking, adapting existing 

Documents and processes

Establish procedures and rules of procedure, adapt 

and roll out complaints procedure

Derivation from points 5 and 6

Development of analysis criteria and procedures

Adaptation of risk management to points 2 to 9

Report

Schedule and To Do's - Rough Overview 3,000 employees

1,000 employees

Our Gap Analysis / Health Check

Take preventive measures

Take remedial action

Ongoing documentation

Implementation

Design and publications



Gap Analysis ïelectronically and internetbased
[Click] https://www.taylorwessing.com/en/campaigns/de/gap-analyse

https://www.taylorwessing.com/en/campaigns/de/gap-analyse


Following details with prioritization

5 2 3 1 6 8 7 4 9

41
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2021 2022 - ToDos (Preparations) 2023 - Goals + Implementation 2024

Prevention 

measures 

5

1. Starting point (a): Ä6 par. 3, 4, 5 - develop preventive measures

Collate and review current procurement strategy, purchasing practice, 
codes of conduct and contracts, terminate contracts in good time if 
necessary due to need for change. 

Prevention measures esp. 

- Implementation Declaration of Principles (Ä6 para. 3 no. 1)

- development and implementation of appropriate 

procurement strategies and purchasing practices (e.g. on 

delivery times, purchase prices, duration of contracts, etc.), 

including internal company conduct guidelines for 

procurement steps (including product developments, order 

placements, purchasing, production lead times), in order to 

prevent or minimize risks (Section 6 (3) No. 2) and 

- training concepts (Ä6 para. 3 no. 3) for anchoring the 

standards in day-to-day business and 

- control measures (Ä6 para. 3 no. 4)

- human rights and environment-related supplier selection (Ä

6 para. 4 no. 1) and supplier evaluation

- contracts with contractual assurances (Ä6 para. 4 No. 2) 

with supplier code (specification of expectations for 

contractual partners with the possibility of changing these 

even after conclusion of the contract) and pass-on clauses 

(supplier must pass on code to his contractual partners) and 

possibly stipulation that supplier may only purchase from 

certain upstream suppliers or that products only come from 

certified regions or raw materials from certain smelters 

(chain of custody certification).

- contracts with appropriate control mechanisms and training 

and further education (Ä6 para. 4 No. 3)

- development of concepts for the review of control 

mechanisms and training and further education (Ä6 para. 4 

No. 4)

- development of regular and ad hoc reviews of preventive 

measures (Ä6 para. 5) 

§
Monitor the legislative 
process

Then: 

Measure 1: Creation of a Code of Conduct that describes the applicable 
standards for employees 

See Code of Conduct [Toolbox]

Measure 2: Creation of a Supplier Code of Conduct that explains the 
human rights expectations of (potential) contractual partners 

See Supplier Code of Conduct [Toolbox].

Measure 3: Establishment of a sustainable procurement strategy and 
supplier selection 

Ą See Procurement Policy [Toolbox]

Ą See release process suppliers [Toolbox]

Ą See questionnaire suppliers [Toolbox]

Ą See checklist sustainable contract design [Toolbox].

Measure 4: Definition of a strategy in the event of a breach of the 
Supplier Code of Conduct 

Ą See correctivemeasureplan [Toolbox]

Measure 5: Regular and ad hoc inspections of suppliers

See Supplier Verification Checklist [Toolbox].

Measure 6: Training of own employees, especially in purchasing, and of 
suppliers 

Ą See training plan [Toolbox]

Measure7: Adoption in policy statement

See policy statement [Toolbox]

Objective: Compliance with the 
Declaration of Principles 

Examination of the effectiveness of 
the measures 1x per year and on 
an ad hoc basis 

Compliance with the 
measures developed 

Updating of measures, if necessary 

Adjust contracts if necessary 

1

2

...as2023 



No. Ä Duties and tasks according to the law Tasks concretely Competences and 
interfaces

Cast idea Support idea

5 Ä6 Prevention measures

- implementation policy statement

-development and implementation of
appropriate procurement strategies and 
practices (e.g. on delivery times, purchase 
prices, contract duration, etc.), incl. Internal 
company conduct guidelines for procurement 
steps (a.o.
product developments, order placements, 
purchasing, production lead times) in order to 
prevent or minimise risks (Ä6 para. 3 no. 2) 
and
-training concepts (Ä6 para. 3 no. 3) for
anchoring the standards in day-to-day
business and 
- control measures (Ä6 par. 3 no. 4)

-human rights and environment-related 
supplier selection (Ä6 para. 4 no. 1) and 
supplier evaluation
-contracts with contractual assurances (Ä6 
para. 4 no. 2), with supplier code
(specification of the requirements for 
contractual partners with the possibility of 
changing these even after conclusion of the 
contract) and pass-on clauses (supplier must 
pass on code to its contractual partners)
and possibly stipulation that the supplier may 
only purchase from certain upstream 
suppliers or that products only come from 
certified regions or raw materials come from 
specific smelters (Chain of Custody 
certification)
-contracts with appropriate control 
mechanisms, training and
further education (Ä6 par. 4 no. 3)

-development of concepts for the review of
control mechanisms, training and further 
education (Ä6 para. 4 no. 4)
-development of regular and ad hoc 
reviews of preventive measures (Ä6 
par. 5)

Comparison of existing 
/ adaptation / creation 
of new:

- supplier contracts

- codes of conduct
-supplier codes of 
conduct
- procurement strategy
- supplier selection
- release process

-procedure for breaches of 
codes and processes
- regular and

ad hoc inspections of 
suppliers
-training of own employees 
in purchasing, with 
suppliers
-adoption in policy
statement

-skilled in creating
process descriptions
and documents as well
as contracts
-knowledge of existing 
documents and 
processes
-interfaces with 
procurement and 
compliance and the 
human rights officer

- Legal

- Compliance
- Supply Chain

- external support

-support from core 
team

Prevention 

measures 

5

"Job Description"
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Occasion...Reflections on the Code of Conduct 

[Space for graphicsduring the lecture].
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Occasion...

ÅThe LkSG provides for a number of preventive and remedial measures, in particular a 
"contractual assurance by a direct supplier that it will comply with the human rights and 
environmental expectations required by the company's management and address them 
appropriately along the supply chain" (§ 6 para. 4 no. 2 LkSG). 

ÅOne will perhaps still need information from the supplier and will have to rely on 
cooperation 

ÅSupplier Codes of Conduct havefor long been part of the modern contractual set-up
Å ...
> But what do you "really need" ?
> What is the harm if it is "invalid" (how much effort is to be made with whom)?
> What is the harm if the supplier (who) objects / does not agree / does not get in touch ?
> How "accurate" do you have to be ?
> Once you have answered this for yourself, you can decide how to proceed - here are a few 
thoughts...

The reason for codes of conduct towards suppliers...



What are 

prevention 

measures?
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BAFA's

questionnaire 

on the report 

pursuant to Ä

10 para. 2 

LkSG

Backup
B 2.2Which preventive  measures were implemented 

in  the reporting period to prevent and minimise 
the priority risks in your own business area? 

171.  conducting training in relevant business areas 
172.  implementation of risk-based control measures 
173. other/other measures 
> If at least one of the answers from 171. to 173. was 

selected, describe in each case 
176. The  measures implemented and specify in 

particular the scope (e.g. number, coverage, scope). 
177.  How the measures contribute to the prevention and 

minimisation of the priority risks. 
178. To  what extent the interests of potential 

stakeholders and/or their legitimate representatives 
have been taken into account in the design and 
implementation of the measures. 

B2.3Was  a process for testing effectiveness 
defined and implemented for the measures 
(training, risk-based control measures and other 
measures)? 

181. If Yes, describe the process(es) for testing the 
effectiveness of the measures 

B 3.2Which  prevention measures were 
implemented in the  reporting period to prevent 
and minimise the priority risks at direct suppliers? 

197.  developing and implementing appropriate 
procurement strategies and practices. 

198.  integration of expectations in supplier selection 
199.  obtain contractual assurances for compliance and 

implementation of expectations along the supply 
chain. 

200.  training and further education to enforce the 
contractual assurance. 

201.  agreeing and implementing risk-based control 
measures 

> If the answer 197. has been selected, describe 
205. The  measures implemented and to what 

extent the determination of delivery times, of 
purchase prices or the duration of contractual 
relationships have been adjusted. 

206. To  what extent adjustments in its own procurement 
strategy and practices should contribute to the 
prevention and minimisation of the priority risks. 

207. the  extent to which the interests of 
potentially affected persons and/or their legitimate 
representatives have been taken into account in the 
design, implementation and review of the 
effectiveness of the measures. 

> If at least one of the answers from 198. to 202. was 
selected, describe in each case 

208. The  measures implemented and specify in 
particular the scope (e.g. number, coverage, area of 
application). 

209.  How the measures contribute to the prevention and 
minimisation of the priority risks. 

210. To  what extent the interests of potential 
stakeholders and/or their legitimate representatives 
have been taken into account in the design and 
implementation of the measures. 

B3.3Was  a process for reviewing effectiveness 
defined and implemented for the measures 
(procurement practices, purchasing strategy and 
other measures)? 

213 If yes, describe the process(es) for testing the 
effectiveness of the measures 

B4.2Which  prevention measures were 
implemented  for the reporting period to 
prevent and minimise the priority risks at indirect 
suppliers? 

229.  developing and implementing appropriate 
procurement strategies and practices. 

230.  implementation of risk-based control measures 
231.  supporting the supplier in preventing and minimising 

the risk 
232.  implementation of sectoral or cross-sectoral 

initiatives 
> If the answer 229. has been selected, describe 
236.  The measures implemented 
237. To  what extent adjustments in its own procurement 

strategy and practices should contribute to the 
prevention and minimisation of the priority risks. 

238. To  what extent the interests of potential 
stakeholders and/or their legitimate representations 
have been taken into account in the design and 
implementation of the measures. 

> If at least one of the answers 230. to 231. was selected, 
describe in each case 

239. The  measures implemented and specify in 
particular the scope (e.g. number, coverage, area of 
application). 

240. To  what extent adjustments in dealing with 
suppliers should contribute to  the 
prevention and minimisation of the priority risks. 

241. To  what extent the interests of potentially affected 
persons and/or their legitimate representatives have 
been taken into account in the design, 
implementation and review of the effectiveness of 
the measures. 

> If at least one of the answers 232. to 233. was selected, 
describe in each case 

242. The  measures implemented and specify in 
particular the scope (e.g. number, coverage, area of 
application). 

243. To  what extent other/further measures should 
contribute to  the prevention and 
minimisation of the priority risks. 

244. To  what extent the interests of potentially affected 
persons and/or their legitimate representatives have 
been taken into account in the design, 
implementation and review of the effectiveness of 
the measures. 

B4.3Was a process for reviewing effectiveness defined 
and implemented for the  measures 
(procurement practices, purchasing strategy and 
other measures)? 



[C1] Findings of violations and corrective actions in own business area 
C1.1Were there any  violations in your own business area during the 

reporting period? 
261  Yes, only domestically 
262  Yes, only abroad 
263  Yes, at home and abroad 
264.  no;  
> If No, describe 
265.  What procedures can be used to identify violations in its own business 

area. 
> If yes, describe  
266.  Which procedures can be used to identify violations in its own business 

area? 
267.  Your company's approach to ensuring that remedial action can be taken 

in the event of breaches and that their implementation is effective. 
268. To  what extent the interests of potentially affected persons and/or 

their legitimate representatives have been taken into account in the 
design, implementation and review of the effectiveness of the measures. 

> If yes, in which topics were violations identified in your own business area? 
You can voluntarily indicate the number of violations per topic. [M1-U3] 

> If one of the answers from 261. to 263. was selected, have you taken 
remedial action? 

282.  yes 283. no 
> If No was selected 
284.  give reasons for your answer 
> If Yes is selected, describe the appropriate remedial action you have taken 

and also describe 
285.  The cases in which violations could not be terminated and where they 

occurred. 
286.  What long-term remedial actions have been taken, in particular what 

trade-offs have been made with respect to the selection and design of 
the measures in the context of the relevant follow-up approaches to 
cessation or further minimisation. 

287.  How the effectiveness of the measures is reviewed 
288. To  what extent the interests of potentially affected persons and/or 

their legitimate representatives have been taken into account in the 
design, implementation and review of the effectiveness of the measures. 

> If 282. yes was selected, did the remedial action result in the cessation of the 
violation? 

289.  yes 290. partly 291. no 
> If one of the answers from 261. to 263. was selected, have you analysed to 

what extent the identified violation is an indication for a possibly necessary 
adaptation/supplementation of existing prevention measures? 

 Describe the process, outcomes and consequences. 
[C2] Findings of violations and corrective actions at direct suppliers 
C2.1Were there any  violations at direct suppliers during the reporting 

period? 
293.  yes 294. no 
> If No, describe 
295.  What procedures can be used to identify violations at direct suppliers? 
> If yes, describe 
296.  What procedures can be used to identify violations at direct suppliers? 
297.  On what basis the violations identified were weighted and prioritised and 

what trade-offs were made in doing so. 

298.  Your organisation's approach to ensuring that remedial action can be 
taken in the event of breaches and that implementation and outcomes 
are effective. 

299.  To what extent the interests of potentially affected persons and/or their 
legitimate representatives have been taken into account in the design, 
implementation and review of the effectiveness of the measures. 

> If yes, in which topics were violations identified at direct suppliers? You can 
voluntarily indicate the number of violations per topic. [M1-U3] 

> If 293. yes was selected, have you taken appropriate remedial action? 
313.  yes 314. no 
> If No was selected 
315.  give reasons for your answer 
> If Yes is selected, describe the appropriate remedial action you have taken 

and also describe 
316.  what remedial actions have been taken, in particular what trade-offs 

have been made with regard to the selection and design of the measures 
in the context of the relevant follow-up concepts for cessation and 
minimisation 

317.  how the effectiveness of the measures will be reviewed 
318. To  what extent the interests of potentially affected persons and/or 

their legitimate representatives have been taken into account in the 
design, implementation and review of the effectiveness of the measures. 

> If 313. yes was selected, did the remedial action result in the cessation of the 
violation? 

319.  yes 320. partly 321. no 
> If 293. yes was selected, have you analysed to what extent the identified 

violation is an indication for a possible adaptation/supplementation of 
existing prevention measures? 

322.  describe the process, outcomes and consequences 
[C2.2 MISSING in BAFA questionnaire] 
C2. 3 Were  there any breaches at direct suppliers for the reporting 

period that could not be terminated within a foreseeable period of 
time? 

323.  yes 324. no 
> If yes, describe 
325.  The cases in which violations could not be terminated 
326.  What long-term remedial actions have been taken, in particular what 

trade-offs have been made with respect to the selection and design of 
the measures in the context of the relevant follow-up concepts for 
cessation or minimisation. 

327.  How the effectiveness of the measures is reviewed 
328. To  what extent the interests of potentially affected persons and/or 

their legitimate representatives have been taken into account in the 
design, implementation and review of the effectiveness of the measures. 

329.  What the concrete timetable of the concept looks like. 
> If Yes was selected, name which measures were considered in the 

preparation and implementation of the concept 
330.  Joint development and implementation of a plan with the undertaking 

by which the breach is caused. 
331.  joining forces with other companies within the framework of industry 

initiatives and industry standards 
332  Temporary suspension of business relations 
333.  others 

> If Yes was selected, in how many cases was the business relationship with one 
or more direct suppliers broken off due to the violations? 

334.  number of terminations of business relationships due to serious 
violations that could not be terminated (optional: explanation) 

[C3] Findings of violations and corrective actions at indirect suppliers 
C3.1Were any  violations found at indirect suppliers during the 

reporting period? 
335.  yes 336. no 
> If No, describe 
337.  What procedures can be used to detect violations in indirect suppliers? 
> If yes, describe 
338.  What procedures can be used to detect violations in indirect suppliers? 
339.  On what basis the violations identified were weighted and prioritised and 

what trade-offs were made in doing so. 
340.  what remedial actions, if any, have been taken and, in particular, what 

trade-offs have been made with respect to the selection and design of 
measures under the relevant cessation and minimisation approaches 

341. To  what extent the interests of potentially affected persons and/or 
their legitimate representatives have been taken into account in the 
design, implementation and review of the effectiveness of the measures. 

> If Yes was selected, in which topics were violations detected at direct 
suppliers? You can voluntarily indicate the number of violations per topic. 
[M1-U3] 

C3.2Were  there any breaches at indirect suppliers during the reporting period 
that could not be terminated within a foreseeable period of time? 

355.  yes 356.  no 
> If yes, describe 
357. The  cases where violations could  not be terminated are structural 

challenges which are longer term, etc. 
358.  Whether and, if so, what long-term remedial measures have been taken, 

in particular what trade-offs have been made with regard to the selection 
and design of the measures within the framework of the corresponding 
follow-up concepts for cessation or minimisation. 

359.  How the effectiveness of the measures is reviewed 
360. the  extent to which the interests of potentially affected people and/or 

their legitimate representatives have been taken into account in the 
design, implementation and review of the effectiveness of the measures. 

What are 

remedial 

measures?

47

BAFA's
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10 para. 2 

LkSG

Backup



Contracts...as preventive measures

Preventivemeasures are (§ 6 LkSGand reasoningopf the law and literature):

In own businessareae.g. implementation of human rights strategy, procurement strategy, purchasing practices, training, controls

Towards direct suppliers, e.g. supplier selection process, assurances from suppliers, training/education/review of suppliers. 

Towards indirect suppliers, e.g. control measures, support in prevention and avoidance, implementation of sector-specific or cross-sector 
initiatives, creation and implementation of concepts for prevention, termination or minimisation (corrective action plan).

Further measures to implement the SCDDA in relation to contracts are: a code of conduct and a supplier code of conduct (specifications, chain 
of custody, etc.) with a compliance clause and a commitment to respect human rights and avoid environmental risks, as well as corresponding 
measures and the possibility for the supplier to make specifications in this regard) with a compliance clause and the obligation to observe 
human rights and to avoid environmental risks as well as corresponding measures and the possibility for the supplier to make specifications in 
this regard which can also be changed; passing-on clauses; obligation of the supplier to maintain a complaints procedure and to also make this 
known to the stakeholders; regulations on the possibility of suspending cooperation; regulations on the possibility of special termination; 
Provisions on information, disclosure and audits; provisions on inspections; claims for compensation, damages, indemnification, contractual 
penalties; obligations of the supplier to cooperate, in particular with regard to training and further education, reports, naming of sub-suppliers, 
cooperation in remedial measures vis-à-vis the supplier as well as indirect suppliers, cooperation in industry initiatives, cooperation in a concept 
and a corrective action plan.

> What do you need from it?
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Supplier Code of Conduct

Reflections:
Å Add to existing codes or use own LkSG/SCDDA codes?
Å LkSG/SCDDA draft text on risksyourself or copy or refer?
Å In which parts of the supplier's group (POS or everywhere)?
Å To what depth in the supplier's supply chain?
Å Focus on self-responsibility or a lot of specifications to suppliers?
Å Setting targets or taking action?
Å What do I want to/can I track and how (abstract goals / concretemeasures)?
Å What does the law require of me and what must I require of the supplier 

(prevention, remedy, reasonableness, effort)?
Å Duties versus incentives?
Å What do you want to know (unnecessary "substantiated knowledge")?
Å How and where to agree (GTC, orders, contracts, etc.)?
Å ...
Å ...
Å ...
> What do you need from it ?

The Ten Principles of the United Nations Global Compact are derived from: theUniversal 
Declaration of Human Rights, theInternational LabourhǊƎŀƴƛȊŀǘƛƻƴΩǎ 5ŜŎƭŀǊŀǘƛƻƴ ƻƴ 
Fundamental Principles and Rights at Work, theRio Declaration on Environment and 
Development, and theUnited Nations Convention Against Corruption.

Human Rights
Principle 1: Businesses should support and respect the protection of internationally proclaimed 
human rights; and
Principle 2: make sure that they are not complicit in human rights abuses.

Labour
Principle 3: Businesses should uphold the freedom of association and the effective recognition 
of the right to collective bargaining;
Principle 4: the elimination of all forms of forced and compulsory labour;
Principle 5: the effective abolition of child labour; and
Principle 6: the elimination of discrimination in respect of employment and occupation.

Environment
Principle 7: Businesses should support a precautionary approach to environmental challenges;
Principle 8: undertake initiatives to promote greater environmental responsibility; and
Principle 9: encourage the development and diffusion of environmentally friendly technologies.

Anti-Corruption
Principle 10: Businesses should work against corruption in all its forms, including extortion and 
bribery.

[EXAMPLE]
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http://www.un.org/Overview/rights.html
http://www.ilo.org/declaration/lang--en/index.htm
https://sustainabledevelopment.un.org/rio20/futurewewant
http://www.unodc.org/unodc/en/treaties/CAC/index.html
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-1
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-2
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-3
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-4
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-5
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-6
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-7
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-8
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-9
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-10


Pass-on clauses

ReflectionsώαWeitergabeklauselnάϐΥ
Å What is meant by this (keyword "address")?
Å No discharge from one's own duties...!?
Å ...
Å ...
Å ...
> What do you need from it ?
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Information, audits, controls, certifications

Reflections:
Å What information do you "need" yourself, when and to what depth?
Å What do you believe in whom and how much and for how long?
Å What do you let them show you?
Å How "blind" may one be ("ascertain" / "could have ascertained")?
Å Which part of a supplier is affected (only the POS or the whole group)?
Å What to think about self-disclosure and what to think about self-disclosure databases?
Å How do you deal with indices (and with which ones)?
Å What information should the supplier obtain on his part?
Å Do you want information (in the sense of "raw data") or results of analyses (possibly prioritised and weighted) from the supplier?
Å Do you have to have up-to-date information all the time?
Å What is the threshold for taking action, how concrete and reliable does the information have to be?
Å When do you undertake audits and at whose expense?
Å When and how do you carry out checks yourself and at whose expense?
Å What certifications are required, at what intervals and at whose expense?

> What do you need from it ?

51



Suspension and termination

Reflections:
Å Prerequisites for suspension and termination (how do you actually imaginethis)?
Å Idle time obligation and costs
Å Other consequences (last call, last order, purchase quantities, prices, takeover of stocks and/or raw materials, etc.)?
Å Issuance of tools, know kow, IP, etc.
Å Support with qualification of other suppliers or with procurement from upstream suppliers?
Å Waiver of appeal, arbitral award, arbitration clause 
Å Restart possibilities -requirements, speed, costs
Å Requalification
Å ...
> What do you need from it ?

*brutal ideas: one switches suppliers off and on? BAFA wants to be able to order this - with all the consequences (no energy, nogas, no raw materials, no products, no services)? 
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Contractual penalties, guarantees, damages, indemnification

Reflections:
Å Contractual penalties always difficult - is there actually any case law outside the construction contract?
Å Fault principle in GTCs cannot be circumvented - even if guarantees would be desirable?
Å Agree exemption as a foreign body in German law?
Å Is there a vice versa?
Å ...
> What do you need from it ?
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Participation

Reflections:
Å Information about relevant circumstances and findings - on demand or automatically?
Å "Toleration" of audits, controls, certifications
Å "Toleration" of the other regulations above?
Å Cooperation on corrective action plan?
Å Participation in industry initiatives, associations, etc.
Å ...
Å ...
Å ...
> What do you need from it ?
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The GTC [AGB] topic 

Reflections:
Å Inclusion as the biggest hurdle?
Å Transparency requirement?
Å Surprising?
Å Content control according to catalogue?
Å Adequacy against the background of the LkSG/SCDDA?
Å ...
Å ...
Å ...
Å ...
> Who cares ? 
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# Medium Inclusion problems Country specifics Content problems Practical

1 AGB Reference (to website 
or similar)

- German: national other 
than international 
(mitschicken)
- Other law: 
Anything goes

If too short, then 
possibly indefinite and 
possibly unreasonable if 
one does not regulate 
the occasion and extent.

If not too short and 
vague, then perhaps 
inappropriate if one does 
not regulate occasion 
and extent

See e.g. Max Bahr 
decision BGH 
05.10.2015 - VIII ZR
16/05) or most recently 
ENI decision (LG 
München 20.05.2022 - 1 
HKO 15370/20)

ÅWhy German law?

ÅWhat do I really need?

Å Can the LkSG ensure 

reasonableness in Ϡ307 BGB?

ÅWhat harm is there if it doesn't?

ÅWhat does effort mean?

ÅWhat is adequacy in the sense of the LkSG ?

2 AGB Reference to business 
paper (order, order 
confirmation, delivery 
note, etc).

- German: national other 
than international 
(mitschicken)
- Other law: 
Anything goes

3 AGB Conflicting GTC, "battle 
of forms" (with defence 
clause or without)

Residual validity theory 
("knock out rule") [civil 
law] or theory of the last 
word ("last shot 
doctrine") [common law].

4 Standard contract (without 
signature) => like GTC 
(especially inclusion problems)

asabove asabove

5 Standard contract (with signature)
=> like GTC (especially 
content problems)

None !? asabove

6 Supplement + annex to standard 
contract => as above nos. 4 and 5

asaboveor None !? asabove

7 Supplier portal [without click it 
does not go on] => as above 
point 5

None !? asabove

8 Individual negotiation + + Fiction or reality ?
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Fair supply contracts

Reflections:
Å What is it?
Å ISO 20400 or CFRPP, sustainable procurement strategies (integration, reporting, equal partnership, production planning, fair payment terms, 

sustainable costing)?
Å Prices, delivery times, quantities, advance planning, transparency?
Å ...
Å ...
Å ...
Å ...
Å ...
Å ...
> What do you need from it ?
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Self-declaration

Reflections:
Å Do you want to sign the client's specifications 1:1?
Å Who checks whether these are within the scope and feasible?
Å Idea: "we have our own statement on the LkSG and we do not accept anything more". 
Å Content: "Small Package" (see below) or full compliance (but not as an obligation towards clients).
Å Content: An interface regulation on what information is shared, when and how, and how to cooperate: 
Å "[Company] represents and warrants (this is an obligation, not a strict warranty) that it will comply with the human rights and environmental 

expectations required by the LkSG and adequately address them within its supply chain; [Company] will also support the Buyer in all its risk 
management, risk analysis, prevention, remediation and complaint handling activities in its own business and with its direct andindirect 
suppliers to the extent required (in particular to the extent required by law, the adequacy and effort requirements therein). 

Å [Company] shall, to the best of its ability, answer any questions that the Buyer may reasonably ask; [Company]'s trade secrets shall be 
protected and shall not be disclosed by [Company]. [Company] shall decide at its sole discretion what constitutes a trade secret (this applies 
in particular to intellectual property, know-how, designs, processes and methods, recipes, contents, materials, calculation components, 
countries of origin, regions, suppliers, customers, names, addresses, telephone numbers). [Company] shall inform the buyer about its own 
business and [Company]'s supply chain on a need-to-know basis against the background of reasonableness and legal obligation. In justified 
cases, [Company] shall grant the buyer auditing opportunities, whereby the subject, intensity, duration and frequency shall be agreed with 
[Company]. Subject to this provision, [COMPANY] may also only allow such audits in justified cases and generally only to third parties bound 
to neutrality and confidentiality. The [company] shall decide at its own discretion which certifications it shall seek, maintainand award. 

Å ...
> Special topic ?
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Mutual recognition without obligation

Reflections:
Å Custiomerhasa code
Å Supplier hasa code
Å Both work according to your codes and do not commit to each other ...
Å ...for example "The contracting parties have each imposed their own codes of conduct (Annex 1 and 2). They are obliged to ensure by 

appropriate measures that their own code of conduct is observed within their mutual business relationship. They recognise their codes as 
equivalent and waive any contractual submission to the code of conduct of the other party."

Å ...
> Special topic ?

59



60

......differentiation makes sense

Highly critical 
suppliers

Critical suppliers

Uncritical suppliers

High requirements and high form of 
inclusion

Medium 
requirements and 
medium form of 

inclusion

Low 
requirements 
and low form 
of inclusion
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[Space for graphicsduring the lecture].
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Risk Manage-

gement

Human-

Rights-

Officer

2

2021

2. Starting point (b): Ä4 (3) - appointing human rights officer

§
Monitor the legislative 
process

(Ä4 para. 3): Definition of internal 

responsibility with regular (at least annual) 

information of the management.

2022 - ToDos (Preparations) 2023 - Targets 
+ implementation

2024

Objective: The Supply Chain Act 
recommends the establishment 
of the position of human rights 
officers reporting directly to 
senior management. 

Measure: Provide the necessary 
tools to ensure adequate 
monitoring of due diligence. 

Measure: The management has 
to inform itself regularly, i.e. at 
least annually, as well as on an 
ad hoc basis, e.g. when new 
business areas or products are 
introduced, about the work of 
the responsible person or 
persons. 

Follow up preparationson prevention (§ 6) and other steps with human rights officers. 

Then: 

Measure 1: Create the position of "Human Rights Officer" or another person with 
primary responsibility who reports directly to the Management Board.

Human rights officer or other person with primary responsibility, should be the 
main organiser and main contact with regard to risk management and due 
diligence.

Note: The Supply Chain Act does not describe what expertise a person must have 
to be a Human Rights Officer. Ideally, it is a communicative personality with 
previous knowledge in the area of CSR / sustainability / human rights / supply chain 
law. Nevertheless, a lot of this will be regular "training on the job". If applicable, 
there are already people in the company who can take over the position.

Measure2: Train "human rights officers 

Note: When creating a new position, care should be taken to ensure that the 
person is sufficiently informed/trained and involved in a timely manner to perform 
his/her duties. He/she should be in regular exchange with other involved 
departments (reporting routine) in order to avoid system errors and to minimize 
the risk "human". 

1

2

...as2023 



No. Ä Duties and tasks according to the law Tasks concretely Competences and 
interfaces

Cast idea Support idea

2 Ä4 Human Rights Officer(s)

Monitoring of risk management with regular 
(min. annual) information of the management 
on measures to identify and minimise human 
rights and environmental risks and to prevent, 
end or minimise the extent of violations of 
human rights or environmental obligations if 
the company has caused or contributed to 
these risks or violations within the supply 
chain.

-monitoring of 
measures no. 1 to 9
- support or

lead for measures no. 1 
to 9
-initiation of new, further, 
repeated measures
-reports to the 
management
-knowledge organisation 
in the sense of 
attribution,
demand, forwarding, 
storage
-assumption of 
responsibility risks, if 
necessary
-communicate
with the 
authorities if 
necessary

-proximity to the 
management
- connection to Legal,
HR, environment, 
procurement, 
sustainability, 
compliance (the 
representative cannot 
know, assess and 
implement everything 
alone)

-one or more 
persons in each 
company within the 
scope of the LkSG 
(not central, not 
"pulling up")
-understanding of the 
LkSG and knowledge 
of the company 
organisation helpful
-high communication 
and, if necessary, 
communication skills
assertiveness in the 
company
-tactically
consider 
whether with 
leadership power
equipped or not

- external support

- support by the 
respective persons 
responsible for measures 
no. 1 to 9
-support from 
management

Risk mana-

gement

2

"Job Description"

Human-

Rights-

Officer
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Special topic Human Rights Officer

64

What does the literature and BAFA say?

¶ ÄSection 9 (2) sentence 1 no. 2 OWiG presupposes (i) explicit assignment by the owner of the establishment or enterprise (section 9 (2) sentence 2 OWiG), (ii) task is incumbent on the owner of the establishment/enterprise, (iii) actual
action on behalf of the owner of the establishment/enterprise, (iii) performance of the assigned task on one's own responsibility.

¶ LkSG Duties of care are directed to the company as such according to Ä3 para. 1 sentence 1 LkSG as well as Ä4 et seq. LkSG to the company as such1 , responsibility is borne by the management due to the duty of legality2 . The

management is liable for violations of the duties of care listed in the catalogue of fines in Ä24 para. 1 LkSG pursuant to Ä9 para. 1 no. 1, no. 2 OWiG (in conjunction with Ä130 para. 1 OWiG). Ä130 para. 1 OWiG in case of violation of

the required supervisory duties) as a representative body or acting member of a body3 . Possible also fine against the company pursuant to section 30 subsection 1 in conjunction with section 9 subsection 1 OWiG. ÄSection 9 (1)

OWiG.

¶ OWiG Liability of the MBA only possible as "agent" within the meaning of Ä9 para. 2 sentence 1 no. 2 OWiG by assigning operational responsibility (if possible) for the implementation of due diligence. Pursuant to Ä24 para. 2 LkSG, a
fine of EUR 800,000 is possible for a natural person. The competent administrative authority within the meaning of section 36 (1) no. 1 OWiG is BAFA.

¶ MBA usually responsible for monitoring risk management (cf. Ä4 para. 3 sentence 1 LkSG) - otherwise there are risks of conflicts of interest. The inadequate performance of the MBA's monitoring activities is not listed as an
administrative offence inÄ24 para. 1 LkSG, so that the MBA is not liable in this respect4 . ÄSection 24 para. 1 no. 1 LkSG is solely linked to the management's determination of "who within the company is responsible for monitoring
risk management"5 .

¶ The situation is different if the MBA is to perform the tasks for the fulfilment of the due diligence obligations with the corresponding delegation of authority and action by the MBA on his own responsibility (the company representative must
be able to act and act independently within the scope of his decision-making authority within the sphere of action of the client6 ), i.e. he should be able to take those measures in fact and in law which are required for the performance
of the tasks assigned to him and the associated obligations7 . Then:

o View 1 (literature) depending on the form pursuant to section 24 subsection 1 LkSG in conjunction with section 9 subsection 2 p. 1 no. 2 OWiG. Ä9 para. 2 p. 1 no. 2 OWiG, provided that only a sufficient freedom of decision of the
MBA

within the scope of his assignment8 , because according to the government's explanatory memorandum, a separation between the MBA and the management is not intended, since the monitoring of the fulfilment of due
diligence obligations can be anchored "for example in the executive board, in the compliance department or in purchasing"9 . In this respect, the MBA could act independently within the sphere of influence of the management
and be responsible for due diligence obligations "on its behalf".

o View 2 (Literature) Conceptually, the MBA cannot be relieved of the responsibility of fulfilling the due diligence obligations incumbent on the management.
(MBA as operational self-monitoring body)10 . The MBA is neither responsible for the establishment of risk management, nor does its designation relieve the management with regard to the obligation to establish it11 . It also does
not determine the responsibility for the operational implementation of risk management, but only its monitoring12 . Thus, a two-tier system is envisaged (operational tasks of the management vs. operational self-monitoring of the
MBA13 ). Thus, without a corresponding conflict of interest with regard to his self-monitoring function, he cannot take over operational tasks of the management, i.e. he cannot act independently in the sphere of action of the
principal as defined by section 9 (2) sentence 1 no. 2 OWiG14 .

¶ In line with this, define scope of possible delegation of authority, frying and accompanying tasks (training, advising management), involvement in due diligence with clarification of responsibility with management.

¶ Consideration should also be given to employment contract protection (e.g. in the literature): "The managers bear - as usual - the comprehensive risk of a personal fine according to ÄÄ9 i.V.m. 24 para. 1 LkSG, or ÄÄ9 para. 1 no. 1
i.V.m. 130 para. 1 OWiG. The human rights commissioner himself bears no risk of a fine.15 "

1 Mitsch, Lieferkettengesetz und Ordnungswidrigkeitenrecht, NZWiSt 2021, 409, 410.
2 Cf. only Koch, 16th ed. 2022, AktG, Ä93 AktG marginal no. 10.
3 Grambow/Hartwig, Tätereigenschaft bei Straftatbestände und Ordnungswidrigkeiten im Arbeitsrecht, CB 2019, 151, 155.
4 Harings/Jürgens/Thalhammer, Die Rolle des Menschenrechtsbeauftragten im Lieferkettensorgfaltspflichtengesetz, CB 2022, 93, 96; Gehling/Ott-Balke, LkSG, Ä4 para. 52; Depping/Walden-Walden,

LkSG, Ä4 marginal no. 124.
5 Ruttloff/Wagner/Hahn/Freihoff, Der Menschenrechtsbeauftragte, CCZ 2020, 20, 26; Häfeli, Der Menschenrechtsbeauftragte im Lieferkettensorgfaltspflichtgesetz - ein weiterer betrieblicher Beauftragter?, ARP 2021, 299, 300; Berg/Kramme-Kramme/Ponholzer, Ä4 Rn. 22.
6 Cf. OLG Düsseldorf, decision of 05.04.1982, ref.: 5 Ss (OWi) 156/82; BeckOK OWiG-Valerius, Ä9 marginal no. 50.
7 OLG Celle, Bschl. v. 23.05.2022, Az.: 222 Ss 34/02 (OWi); KK-OWiG-Rogall, 5 . Aufl. 2018, OWiG, Ä9 Rn. 88.
8 Grabosch-Engel/Schönfelder, Das neue Lieferkettensorgfaltspflichtengesetz, Ä6 marginal no. 38.
9 RegBegr, BT-Drs. 19/28649, p. 43, referring to this Häfeli, Der Menschenrechtsbeauftragte im Lieferkettensorgfaltspflichtgesetz - ein weiterer betrieblicher Beauftragter?, ARP 2021, 299, 300.
10 Harings/Jürgens/Thalhammer, Die Rolle des Menschenrechtsbeauftragten im Lieferkettensorgfaltspflichtengesetz, CB 2022, 93, 95; Berg/Kramme-Kramme/Ponholzer, LkSG, Ä4 Rn. 22;

Depping/Walden-Walden, LkSG, Ä4 marginal no. 124; Gehling/Ott-Balke, LkSG, Ä4 marginal no. 52.
11 Ruttloff/Wagner/Hahn/Freihoff, Der Menschenrechtsbeauftragte, CCZ 2020, 20, 26.
12 Depping/Walden-Walden, LkSG, Ä4 marginal no. 97.
13 Cf. also the structure of the data protection commissioner, Art. 39 para. 1 lit. a DSGVO, and the immission control commissioner, Art. 54 para. 1 sentence 1 BImSchG.
14 Harings/Jürgens/Thalhammer, Die Rolle des Menschenrechtsbeauftragten im Lieferkettensorgfaltspflichtengesetz, CB 2022, 93, 95; Berg/Kramme-Kramme/Ponholzer, LkSG, Ä4 Rn. 22;

Depping/Walden-Walden, LkSG, Ä4 marginal no. 124; Gehling/Ott-Balke, LkSG, Ä4 marginal no. 52.
15 Grabosch, Das neue Lieferkettensorgfaltspflichtengesetz, Ä5 marginal no. 37.



Human Rights Officer

Practical approach

Strategic, tactical, operational issues Legal effects OWiG and liability

Intended: OWiG Addressee Intended: Not OWiG Addressee

(1) Strategic advantages and disadvantages of 
centralised/decentralised MBAs and number of MBAs

(2) Strategic advantages and disadvantages of MBA in the 
management function / outside the management function and if 
so, where (compliance, legal, ESG, purchasing, etc.)

(3) Strategic advantages and disadvantages of management with 
horizontal delegation and MBA with vertical delegation and active 
determination of residual responsibility

(4) Strategic advantages and disadvantages MBA with monitoring or 
also with implementation tasks or specifications of analyses and 
measures (keyword neutrality and understanding as 1st or 2nd line)

(5) Strategic advantages and disadvantages MBA as contact person 
for BAFA (would have to be appointed according to § 17 para. 2 
LKSG)

(6) Resolving possible conflicts of interest (e.g. if MBA is involved in 
purchasing)

(7) Weighing up the delimitation of tasks MBA and
Steering Committee

(8) Comparison of experiences from data protection, immission 
control, SGB, ASiG, WHG, KrWG in distinction to GWG, 
export control, 3TG

(9) Filter of risks escalated to and further escalated by the MBA 
compared to risks that remain at the operational level or with the 
MBA

(10) Questions of works constitution law
(11) Labour law privileges and insurance environment

Designation as liable commissioner or not
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Risk Manage-

gement

2021 2023 - Goals + Implementation 2024

Risk

analysis

3

3. Then: Ä5 - risk analysis 

§
Monitor the legislative 
process

Regular risk analysis, of the human rights 

and environmental risks with 

- appropriate weighting and prioritisation (in 

accordance with Ä3(2): on the basis of the 

nature and extent of the business activity, 

the capacity to influence, the typically 

expected severity of the breach, the 

irreversibility of the breach, the likelihood of 

the breach and the nature of the contribution 

to causation) as well as 

- communication to decision makers (e.g. 

board of directors, purchasing department) 

plus annual and event-related analysis (e.g. 

new products, new projects, new business 

areas) with regard to 

- the own business area

- immediate suppliers

- Indirect suppliers in the event of 

circumvention

Objective: To identify risks in the company's own business area, in the business area of direct 
suppliers and - in the case of substantiated knowledge of possible infringements - also in the 
business area of indirect suppliers (Section 9 (3)).

Measure1: Determine at least once a year and on an ad hoc basis (e.g. new products, new 
projects, new business areas) whether there is a risk that your own business activities or the 
business activities of your direct (or indirect, if you have substantiated knowledge) suppliers 
violate human rights or environmental obligations. 

Inventory of all business activities and business relationships of your company, e.g. according to 
business areas, locations, products or countries of origin, e.g. on the basis of internationally 
recognised agreements, such as ILO core labour standards. Note: The risks for potentially affected 
parties are to be determined, not the risks for the company itself. First of all, use internal 
knowledge and existing mechanisms.  In addition, a "supply chain law roundtable" makes sense 
here. Also access external knowledge, such as the "Infoportal Human Rights Due Diligence" of the 
German UN Global Compact or CSR Risk Checks online (e.g.: https://www. 
mvorisicochecker.nl/en). In addition: conduct supplier interviews (especially if the supplier might 
have superior knowledge or the risk originates from his sphere), conduct on-site inspections, seek 
discussions with (potentially affected) stakeholders, such as workers, trade unions, local residents. 
Also take into account findings from the processing of leads in the complaints procedure. 

Measure2: Weight (and prioritize - if you cannot address all identified risks at the same time) the 
identified risks according to (i) type and scope of business activity, (ii) company's ability to 
influence the direct causer, (iii) expected severity of the breach, (iv) reversibility of the breach, (v) 
likelihood of the breach occurring, (vi) type of causation contribution. Note: Prioritisation is also 
not about the company's interests, but the interests of the (potentially) affected parties. 

Measure3: Communicate the results of the risk analysis to the relevant decision-makers in the 
company, in particular management, legal department, compliance, purchasing, CSR department, 
human rights officer(s).

Preparationsfor 
prevention (§ 6) and 
remedialmeasure(§
7) 

Then: 

According to 
analysis preventive 
and remedial 
measures

2

3

2022 - ToDos 
(Preparations) ...as2023 

Perform risk analysis 1



No. Ä Duties and tasks according to the law Tasks concretely Competences and 
interfaces

Cast idea Support idea

3 Ä5 Risk analysis

Regular risk analysis, of human rights and 
environmental risks with
-appropriate weighting and prioritisation 
(according to Ä3 para. 2: on the basis of type 
and scope of business activity, capacity to 
influence, typically expected severity of the
injury, irreversibility of the injury, likelihood of 
the breach and nature of the contribution to 
causation) as well as
- communication to decision-makers (e.g.

board of directors, purchasing department) 
plus annual and event-related analysis (e.g. 
new products, new projects, new business 
areas) with regard to
- the own business area
- immediate suppliers

-Indirect suppliers in the event of 
circumvention

- Risk analysis of own 
business area - human
rights1

-interfaces to all
locations in the own
business area
-knowledge of the HR
and occupational health
and safety situation

- HR - external support

-support from core 
team

- Risk analysis of own 
business area -
environmental risks2

-interfaces to all
locations in the own
business area
-knowledge of
the
environmental
situation

- Environment - EHS - external support

-support from core 
team

- Supplier risk analysis -knowledge of human 
rights and environmental 
risks of the LkSG
-knowledge of the 
supplier situation
- system knowledge for
IT/KI supported analysis

- Procurement -
supply chain
- Sustainability
-IT support to cope 
with the complexity 
certainly makes 
sense

- external support

-support from core 
team

1 1. child labour below minimum age (min. 15 years), ILO 138 + national; 2. worst forms of child labour for children under 18, ILO 182; 3. forced labour, ILO 29 + Covenant 1966; 4. slavery, slave-like practices; 5. disregard for labour protection, 
national; 6. disregard for freedom of association (trade unions)7. discrimination (descent, disability, age, gender, religion, preferences); 8. withholding of adequate wages, national; 9. causing harmful soil, water and air pollution, harmful
noiseemissions and excessive water consumption; 10. unlawful eviction as well as deprivation of land, forests, water bodies; 11. use of security forces if this results in impairment of life, limb, association or freedom of association; 12. 
catch-all clause, obviously unlawful serious impairment of legal position
2 1, 2, 3: Mercury: Minamata Convention (risks from involvement in the production and disposal of mercury-containing products); 4: Chemicals: PoPs Convention (risks from the production or use of certain persistent organic pollutants); 5: 
Waste: PoPs Convention; 6, 7, 8: Waste: Basel Convention (risks from import and export of waste).

Risk

analysis

3

"Job Description"
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Idea: 80/20

Domestic / Foreign

Human Rights 

Risks

Environmental 

Risks

Protected

rights positions

To Dos

3. Risk analysis - filter

Direct / Indirect ???

Countries

Areas

Details

To Dos

Business areas Suppliers
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Risk country 
1

(location of 
supplier in risk 
country or not)

Risk area2 (specific 

product groups, 
industries, etc.)

Risk 
(from risk 

country and 
risk area)

+ + Risk

+ - Risk

- + Risk

- - No

Risk

Own 

influence 3

Hazard potential 4 Own causation 5 Causation 

Supplier 6

Evaluation and 

prioritisation

+ + + +

+ + + - High

+ + - + Priority

+ - + +

- + + +

+ + - -

- + + -

- + - + Medium

+ - - + Priority

+ - + -

- - + +

+ - - - Low

- + - - Priority

- - + -

- - - +

- - - -

Risk analysis of direct suppliers 

2. risk identification 
3. evaluate and prioritize identified risks 

Once a potential risk has or has not been identified on 
the basis of the table (risk country and risk area), a 
cross-check (case-by-case examination) should be 
carried out to determine whether or not a risk actually 
exists. 

High priority: very likely that preventive and/or remedialMeasureneeds to be taken (broadly, if necessary); 
deepening if further information is needed to takeMeasure. 

Medium priority: likely to require preventive and/or remedialMeasure(less extensive if necessary); more in-
depth if further information is needed to takeMeasure. 

Low priority: likely to require preventive and/or remedialMeasureonly on a case-by-case basis; regularly no need 
for in-depth analysis. 

In addition, a risk can also arise with regard to an 
individual risk supplier, e.g. because this supplier 
has already attracted negative attention. The risk 
supplier then falls into the high or medium 
priority, so that it is necessary to consider which 
measures are to be taken. 

3=Proximity to risk: Where does risk arise directly (own businessarea, direct supplier or indirect supplier); Is one the main customer in 
terms of procurement volume or are there many other customers in addition to one?; How large is one's own company?
4=severity, probability and irreversibility of the injury.
5=Own causation requires more than just ordering a service or product, e.g. placing requirements on the supplier that may increase 
the risk of human rights violations.
6=Is there evidence that the immediate supplier is causing human rights risks? (Questions such as: Does the immediate supplier
produce himself or does he also just buy the product; How big is the immediate supplier; Media reports; etc.). 

1. get an overview of procurement processes and direct suppliers usually many companies already have 
a good overview of their supply chains due to their SAP systems. 

1The list of countries comes from the association amfori, is based on the 
Worldwide Governance Indicators of the World Bank and takes into account 
the political framework conditions in the countries.
2Explanations of the individual areas also indicate which vulnerable groups 
of people are affected.

Information on the 
specific supplier via 
specific info tools

+/-

+/-
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Special topic Spend

70

What does the literature and BAFA say?

¶ Spend = interface Requirements for risk analysis in Ä5 LkSG + requirements for adequacy in Ä3 para. 2 LkSG.

¶ View 1 (theoretical literature) - Critical as the risks for potentially affected parties have to be determined and not the risks for the company itself.1 At best, a threshold based on the share of the supplier's
sales turnover is possible, as there is probably no influence if the value is low. But typically, the ability to influence top 20/30 suppliers by business volume is greater than that of insignificant suppliers2 . In
order to maintain proportionality, it may also be appropriate to limit the influence to individual production steps, depending on the order volume3 . In addition, strategic importance should be taken into
account in the prioritisation process through purchasing volume, as well as the risk of human rights violations and their severity, the production methods, the products themselves and the question of
whether a break-off of the business relationship could have a negative impact on labour and social standards4 . Consequential risks must nevertheless be prioritised, even if the business volume falls short
of the purchasing volume of so-called key suppliers5 .

¶ View 2 (literature practical) - Possible to define a low de minimis threshold based on annual turnover until regulatory guidance and best practice emerges.6

¶ View 3 - BAFA handout on risk analysis7 : relevant procurement structure includes the "order volume per procurement category in the last business year (percentage share of total volume)".
Nevertheless, the severity of the violation must be determined by weighing and comparing various factors. In addition to the reversibility of the breach, these factors include the degree of impairment
caused by the breach and the number of people affected by the breach.8 With regard to the number of people affected, the principle applies that the severity of the breach increases as the number of
people affected increases.9

¶ According to the FAQ of the BMAS10 , the following should apply: "In a second step, the risks are to be assessed and, if necessary, prioritised. On this basis, the company can decide which risks (and which

supply relationship) it considers in depth and addresses first. Companies have a wide scope for action in this regard. The decisive factor is that the company can plausibly justify why a certain risk is

addressed as a priority in accordance with the criteria of appropriateness laid down in Ä3 para. 2 LkSG. One criterion, for example, is the severity of the identified risk in connection with a relevant causation

contribution (e.g. large purchase volume of a certain raw material)"11 .

¶ The most recent handout on adequacy12 (December 2022) states the following about spend (page 7): "In this context, it is not useful to determine how high the order volume is for this supplier

in relation to the total order volume for all suppliers. This allows the conclusion to be drawn how important the supplier is for the company, but not how important the company is for the supplier

and therefore how great its ability to influence is. The question of the ratio of the order volume to the (total) turnover of the supplier may be difficult to answer for many companies at the

beginning. This is because the total turnover of the supplier is regularly unknown. Companies can try to work towards more transparency gradually step by step. It may also be possible to

gauge the supplier's own importance from its willingness to "cooperate" in measures for improvement.

1 Herrmann/Rünz, Praktische Hinweise und Maßnahmen zur Umsetzung des Lieferkettensorgfaltspflichtengesetzes im Unternehmen, DB 2021 p. 3078 (3080) fn. 23.
2 Gehlig/Ott-Balke, LkSG, Ä5 marginal no. 50.
3 Fritz / Klaedtke, Lieferketten im Vergabeverfahren - Sofortige und zukünftige Änderungen durch das Lieferkettensorgfaltspflichtengesetz, NZBau 2022, 131 (135).
4 Gehlig/Ott-Balke, LkSG, Ä5 marginal no. 48 with reference to the process steps sustainable supply chain management, guideline of econsense - Forum Nachhaltige Entwicklung der Deutschen Wirtschaft e.V., 2017, p.7. 73 BT-Drucks. 19/28649,45.
5 Schork/Schreier, Die angemessene Risikoanalyse gemäß Ä5 LkSG, CB 2022, p. 334 (336) with reference to Brouwer, Noch viele offene Rechts- und Auslegungsfragen zum Lieferkettensorgfaltspflichtengesetz - Hinweise zum VCI-Diskussionspapier zur 
Umsetzung des LkSG, CCZ 2022, 137, 143, who believes that the volume could at best be related to the sales of the supplier in order to understand the possibilities of influence.
6Gehling/Ott/Lüneborg, Das neue Lieferkettensorgfaltspflichtengesetz - Umsetzung in der Unternehmenspraxis, CCZ 2021, 230 (235).
7 BAFA published a handout on risk analysis in August 2022: https://www.bafa.de/DE/Lieferketten/Risikoanalyse/risikoanalyse_node.html
8 Gehlig/Ott-Mader, LkSG, Ä3 marginal no. 98 with reference to the government's explanatory memorandum. Furthermore, this can be found in the UNHCR Guiding Principles Interpretative Guide, p.8
9 Gehlig/Ott-Mader, LkSG, Ä3 marginal no. 102.
10 There (FAQ BMAS) No. XIII.2. Since December 2021, the first more concrete information on the interpretation of the LkSG has been published in an FAQ by the Federal Ministry of Labour and Social Affairs. This can be found on the BMAS website (in November 
2021, 09.02.2022, 28.04.2022 and 25.10.2022): https://www.csr-in-deutschland.de/DE/Wirtschaft-Menschenrechte/Gesetz-ueber-die-unternehmerischen-Sorgfaltspflichten-in- supply-chains/FAQ/faq.html > The text of the FAQ changes in the background 
(penultimate time in February 2022 and last time in April 2022 and then in October 2022 and January 2023)...See our synopsis [click] on this here. There is also a new synopsis for the version of 25.10.2022 https://www.taylorwessing.com/de/insights-and-
events/insights/2022/05/synopse-faq-zum-lieferkettensorgfaltspflichtengesetz.
11 See also Depping/Walden-Walden, LkSG, Ä5 marginal no. 79 - incidentally, the "spent" is not discussed further in the commentary.
12 See the BAFA handout on adequacy https://www.bafa.de/SharedDocs/Down- loads/DE/Lieferketten/handreichung_angemessenheit.pdf;jsessionid=5272672C2D68155A5EBB0E046C332D2E.2_cid390? 
blob=publicationFile&v=3

https://www.bafa.de/DE/Lieferketten/Risikoanalyse/risikoanalyse_node.html
https://www.csr-in-deutschland.de/DE/Wirtschaft-Menschenrechte/Gesetz-ueber-die-unternehmerischen-Sorgfaltspflichten-in-Lieferketten/FAQ/faq.html
https://www.taylorwessing.com/de/insights-and-events/insights/2022/05/synopse-faq-zum-lieferkettensorgfaltspflichtengesetz
https://www.taylorwessing.com/de/insights-and-events/insights/2022/05/synopse-faq-zum-lieferkettensorgfaltspflichtengesetz
https://www.bafa.de/SharedDocs/Downloads/DE/Lieferketten/handreichung_angemessenheit.pdf%3Bjsessionid%3D5272672C2D68155A5EBB0E046C332D2E.2_cid390?__blob=publicationFile&v=3


Spend

Practical approach

Spend

Time

Small supplier

Major supplier

Starting point: Indirect purchasing = perhaps not "necessary" or even "required".

Starting point: High-risk sectors

Starting point: Critical regions

Starting point: High-risk sectors in critical regions

Starting points also to be varied in the 
case of concrete findings / 
experiences 

Å Reduce spend over time (BAFA: "at the beginning" and "gradually")
Å Select starting points at different levels according to criticality
Å Incorporating knowledge and experience

Starting point: Direct purchase = perhaps not "necessary" or even "required".
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Our guide to risk analysis

https://www.taylorwessing.com
/-/media/taylor-
wessing/files/germany/2022/03
/leitfaden-risikoanalyse_taylor-
wessing.pdf 
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BAFA Risk Analysis Handout - Expectations fulfilled !?

Expected Delivered Evaluation

Å Practical handout

Å Process model for the 

procedure

Å Stencils for analysis

Å References to practical 

sources for obtaining 

information

Å Explanation of which 

source is suitable for 

what and to what extent 

reliable

Å Statements on self-

disclosure, audits, 

certifications, etc.

Å Statements on the 

usability of third party 

providers

Å Statement on the audit of 

suppliers of subsidiaries

Å ...

Å ...

Å "Unconventional" 

reproduction of the 

content of the law

Å New terminology

Å Four case groups with 

very similar contents

Å Annex I without specific 

reference

Å Annex II without practical 

explanations of what can 

be used for what

Å ...

Å ...

Å ...

Å ...

Å !?

The english translation of the Guideline is different than the German (less Footnotes, etcé..!?)
73



BAFA Risk Analysis Handout - Deviations from the Law

Details - 1

ÄSections 2(7) and (8) do not provide for the delivery of goods, but only for the provision of 

services; "downstream", therefore, the goods logistics provider is not a supplier (at most the 

service logistics provider).

Ä2 para. 6 extends the own business area and does not extend to 

the supply chain of group companies

Synopsis FAQ on the LkSG: https://www.taylorwessing.com/de/insights-and-
events/insights/2022/05/synopse-faq-zum-lieferkettensorgfaltspflichtengesetz

§ 2

74

https://www.taylorwessing.com/de/insights-and-events/insights/2022/05/synopse-faq-zum-lieferkettensorgfaltspflichtengesetz


BAFA Risk Analysis Handout - Deviations from the Law

Details - 2

Explanatory Memorandum on the law

"In the context of risk management, companies must only address those human 

rights and environmental risks that they have caused. Causing means that the 

company alone has directly caused the risk or has (causally) contributed to the 

emergence or intensification of the risk through its actions. The reference to the 

supply chain makes it clear that the risk may lie with the company itself, i.e. in its own 

business area, with a direct supplier or an indirect supplier".

Where does BAFA get this broad 

understanding of "contribute" / "cause" ?
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Section 5 Risk analysis

(1) As part of risk management, the enterprise 

must conduct an appropriate risk analysis in 

accordance with paragraphs (2) to (4) to identify 

the human rights and environment-related risks in 

its own business area and at its direct suppliers. In 

cases where an enterprise has structured a direct 

supplier relationship in an improper manner or has 

engaged in a transaction in order to circumvent the 

due diligence obligations with regard to the direct 

supplier, an indirect supplier is deemed to be a 

direct supplier.

(2) The identified human rights and environment-

related risks must be weighted and prioritised

appropriately. The criteria listed in section 3 (2), 

amongst others, are decisive in this regard.

(3) The enterprise must ensure that the results of 

the risk analysis are communicated internally to 

the relevant decision-makers, such as the board of 

directors or the purchasing department.

(4) The risk analysis must be carried out once a 

year as well as on an ad hoc basis if the enterprise 

must expect a significantly changed or significantly 

expanded risk situation in the supply chain, for 

example due to the introduction of new products, 

projects or a new business field. Findings from the 

processing of reports according to section 8 (1) are 

to be taken into account.

BAFA Risk Analysis Handout - Deviations from the Law

Details - 3

Ä5 para. 4 regulates the WHEN and not the HOW and WHERE of 

the occasion-related (ad hoc) repetition of the risk analysis 

(moreover, why then not also extend to the end customer)

§ 5

§ 2
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Procedure Risk analysis

Considerations on risk analysis - also in connection with the handout

BAFA has formed 4 case groups, which differ little:
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Procedure Risk analysis of own business area

Step 1: Overview of company structure

Parent company

Group company 1 Group company 2 Group company 3

Á Contact person (name and e-

mail address)

Á Operating sites/locations (by 

country)

Á Product types/type of 

service(s)

Á Production steps/activities 

carried out (aggregated)

Á Sales volume

Á Number of employees

Á Contact person (name and e-

mail address)

Á Operating sites/locations (by 

country)

Á Product types/type of 

service(s)

Á Production steps/activities 

carried out (aggregated)

Á Sales volume

Á Number of employees

Á Contact person (name and e-

mail address)

Á Operating sites/locations (by 

country)

Á Product types/type of 

service(s)

Á Production steps/activities 

carried out (aggregated)

Á Sales volume

Á Number of employees

Å Name and industry of all group companies over which 

significant influence is exercised. 

Nature and scope of business activity

Overview most 

important in terms of 

turnover 

Products or services, 

which the 

Company 

manufactures and/or 

distributes or offers

to be taken into account across the board and with a 

view to preparing the risk analysis, not as a concrete 

prioritisation criterion (footnote 12 handout)

Conclusion? Unclear, possibly it is meant that the 

most important products, services, companies are to 

be considered in depth within the framework of the 

risk analysis or that the risks identified there are to 

be addressed as a priority.
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Procedure Risk analysis in own business area

Step 2: Risk identification

Identification
Å Who where how
Å ...

Abstract consideration of risks? According to BAFA possible in principle if so many subsidiaries that individual 

consideration is unreasonable From when? 

to responsible persons - must be empowered to identify and report risks, training where 

appropriate.

Checklists

in every society

to collect information on any risks

Concrete consideration of risks Either in all subsidiaries or if too many, in those with increased risk disposition 

How?
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Our checklists for risk analysis in own business area*

Checklists - Examples

*Nowalso availablein englishlanguage 80



Our checklists for risk analysis in own business area

Checklists - Examples
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Our checklists for risk analysis in own business area

Checklists - Examples
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Procedure Risk analysis in own business area

Step 3: Weighting and prioritisation 

From the risk identification
Årisks collected

from step 2

BAFA (Ideas)
Å Risk inventory

Å Heatmap
Á Probability of occurrence

Á Severity

Nature and scope of business activity

Á Influence

Á Contribution to causation
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Procedure Risk analysis in own business area

Step 4: Measures

Ensure that risks are terminated 
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Procedure Risk analysis of direct suppliers

Step 1: Supplier overview

Step 2: Risk identification

Step 3: Weighting and prioritisation 

Step 4: Measures Dashboard
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Procedure Risk analysis of direct suppliers

Step 1: Supplier overview

Relevant data on the suppliers (supplier-related)
ÅAddress data etc.

ÅPossibly group information

ÅPossibly information on the internal structure at the supplier

ÅMaybe information on the order volume from the company's point of 

view

ÅMaybe information on the order volume from the supplier's point of view 

(!!!)

Å...

Relevant data on suppliers 

(product-related)
Å Product categories

Å Product details

Å Production locations per product

Å Single Source, Dual Source, Multi 

Source

Å ...

Subcontractors
Å Who where how

Å ...
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Procedure Risk analysis of direct suppliers

Abstract
ÅCountries

Å Industries

Åetc.

üAbout indices etc.

üThis leads to score values or point values or the like

Step 2: Risk identification

Specifically
Å Knowledge

Å Experience

Å Concrete information

üThis leads to values (as on the 

left)

üLogically processable (as on the 

left)

Identification
Å Who where how

Å ...

The abstract values via 

indices should be 

automatically attracted and 

linked to an intelligent 

algorithm

The concrete values should also 

be automatically attracted and 

linked to an algorithm

This is how consistent risk 

identification results from 

intelligent linking of abstract and 

concrete values

from step 1
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Procedure Risk analysis of direct suppliers

Step 3: Weighting and prioritisation 

From the risk identification
Å..

Concrete identification and weighting as well as 

prioritisation (Ä3 para. 2 LkSG) 
Å ...

from step 2

BAFA (Ideas)
Å Risk inventory

Å Heatmap

The concrete values should also 

be automatically attracted and 

linked to an algorithm

This results in 

appropriate 

weighting and 

priority 88



Measures Dashboard 
Å Assigns measures (prevention and remedy), enables follow-up and completion

Å Links to documents, certificates, enquiries, correspondence, etc.

Å Automatically reports ToDos 

Å Enables automatic creation of documentation and report

Å Leads to recurring processes

Å ...

Å ...

Å ...

Å ...

Procedure Risk analysis of direct suppliers

Step 4: Measures Dashboard

from step 3

In addition, according to BAFA, the following information 

should be recorded for each high-risk supplier:

Å Name

Å Contact person (name and e-mail address)

Å Parent company, if applicable

Å Product type/type of service

Å For direct suppliers: Order volume in the last business 

year

Å Operating or production sites 

Å Number of employees

Å Existence of employee representation
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Annex I of the BAFA handout

How to take into account 

at all? Footnote 11 : "to 

be taken into account in 

its entirety".

Actually to be considered first, 

because if (-), no action to be 

taken...When is causation missing?
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Annex II of the BAFA handout
V: Clear; possibility to search for specific industries 
N: Country of origin to be entered, which may not be known; rather 
product-related.
V: Possibility to search for specific branches 
N: Too many different categories. Categories; partly too few results for 
reports
V: Detailed presentation of the structures of the respective country
N: Guides only on 20 countries; sprawling information without risk reference

V: Depending on the multistakeholder initiative, in-depth sector information
N: Unt. have to search themselves; Fair Wear Found. has partly only older 
reportsV: Structured structure; concise presentation of national results
N: Partly somewhat abstract presentation

V: Often easy-to-understand schemes for sector- or country-specific risks
N: May be too superficial for high-risk areas.

V: Detailed information, if applicable, if good report on own sector
N: Prior knowledge required; unclear where to look everywhere

V: Comprehensive background information on human rights risks
N: Only reverse search, i.e. via child labour one comes to Branche

V: Understandable information on the procedure for risk analysis and other 
due diligence. Due diligence
N: Not suitable for overview of country- or sector-specific risks
V: Raising awareness of risk when country is particularly poorly rated
N: Only reference to water scarcity (§ 2 para. 2 no. 9 LkSG); no reference to 
products.
V: Filtering of information possible; possibly interesting with concrete 
knowledge
N: Rather confusing; environmental topics often have nothing to do with LkSG
V: Sectors with high environmental impacts
N: Partly difficult to understand; difficult to draw conclusions for general risk 
analysis

V: Sector reference; many sectors taken into account; heat maps for high risks 
N: Very extensive

V: Concrete specifications for carrying out the risk analysis
N: Very extensive information material; previous knowledge necessary

V: Clearly held; complete coverage of the value chain
N: Sector-limited; commodity-related

V: Catalogue of questions can be used to analyse risks vis-à-vis suppliers, if 
necessary.
N: No possibility of orientation with regard to risks

V: Understandable overview of the procedure for risk analysis and other duties of 
care. Due diligence
N: Extensive
V: May be suitable for students with previous knowledge of the relevant sector.
N: Very detailed information

V: May be suitable for students with previous knowledge of the relevant sector.
N: Very detailed information

V: May be suitable for students with previous knowledge of the relevant sector.
N: Very detailed information; unclear how guidance helps to identify risks.

V: May be suitable for students with previous knowledge of the relevant sector.
N: Very detailed information

V: May be suitable for students with previous knowledge of the relevant sector.
N: Very detailed information

V: May be suitable for students with previous knowledge of the relevant sector.
N: Very detailed information

Detailed analysis
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